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PACS IMPLEMENTATION
AT A LEVEL I TRAUMA CENTER

On April 28, 2005, we changed our decision and decided that we would not be able to go
paperless in the reading room with the initial go-live. This was done for 2 reasons.

The first had to do with previous films. Our film library is very small for our volume, and it can
only store 6-9 months of films on site. The rest of our films are kept off site with a national
record storage company. Since our radiologists prefer to read with previous films when possi-
ble, we needed a method to ensure the film library was aware when they were needed.
Keeping the requisitions around helped with that. We decided to assign a modality to each
PACS reading station. The technologist or technologist assistant would bring the requisition to
that station and put it in a box marked unread. Once the radiologist dictated the study it
would be moved into a box labeled “read.” If the radiologist determined that previous films
were needed, the requisition was placed into a box marked “needs previous.” The film library
would get the films and hang them on the motorized view boards, and then put the requisi-
tion back into the unread bin. 

The second reason for not eliminating paper was the ultrasound worksheets. We had previous-
ly worked out a solution that we thought was viable (the ultrasound technologists would type
the worksheet information directly into the ultrasound exam on the PACS). During the week

By Ron J. Barak, CRA
Part 6 of a 6-part series

continued on page 5

AHRA ELECTRONIC IMAGING CONFERENCE
COMBINED EDUCATION AND FUN
By Beth L. Weber

Who says you can't mix education and fun? The 8th Annual AHRA Electronic Imaging
Conference was a success thanks to the attendees, presenters, and vendor support. The Grand
Hyatt in Tampa, FL, was overflowing with hospitality to more than 200 attendees April 21-
23, 2005.

Tampa provided the perfect setting to gather and take home
pearls of knowledge! As the electronic imaging technology
evolves, some institutions are changing out their PACS and
experiencing migration of data, while other facilities are look-
ing at installing their first system. The opportunity to network
with information technology gurus, lawyers, physicians,
COOs, and technologists was very rewarding. This conference
has attracted attendees globally. One of the attendees trav-
eled from Holland to learn more about PACS.

Highlights of the conference included sharing time with LynnMonte Clinton’s presentation
focused on “Obtaining a 
Digital Image for PACS” continued on page 6

AHRA Electronic Imaging
Conference Review, page 6



I had hoped that by the time the deadline for this col-
umn rolled around, I would be able to introduce our new
executive director. At this writing, we are in contract
negotiations, so I can’t “spill the beans” just yet.

On April 28 and 29, the Management Search Committee
met at AHRA’s office in Sudbury, MA, to do the face-to-
face interviews of the final candidates for the executive
director.

I want to express my sincere gratitude to the members
of the Management Search Committee who served with
me: Gordon Ah Tye, Karen Guy, Richard Lewis, Lynn
McVey, Jeff Palmucci and Sheila Sferrella; and to Wes
Harrington and Harrington Management Inc. for making
this a very thorough, professional, and well-organized
search and interim for AHRA. Each of these people spent

many hours preparing for these very important interviews.

There were 298 prospective candidates for this position; more detailed background
evaluations were done of 135 candidates, eventually paring that list down to 34
candidates, and finally 6 candidates that the search committee interviewed face-
to-face. All 6 candidates were very well qualified. We express our thanks to those
who applied and were interviewed.

The AHRA staff does not hear often enough how grateful we all are for their hard
work and dedication to our organization. While in Sudbury for the interviews for
the executive director position, we had the chance to acknowledge and thank
Karen Guy, Joyce Cordero, Kathy Delaney, Kathryn Keeler, Sue Ruthroff, Suzee
Slatton, and Christine Tuttle for all they do to keep the organization humming,

and especially for their diligence during the transition on behalf of the board and
the membership. Sheila Sferrella acknowledged the staff on behalf of the AHRA
Education Foundation. 

By the time you read this, the board will be on the way to Inverness, CO, for the
Spring 2005 board meeting. The agenda includes reports back the board from the
2 task forces set up at the February meeting, the working of 2 new mega issues:
how to we grow membership and determine the right size for AHRA, and identify
the skill sets imaging leaders will need and then re-focus educational programs
appropriately. We will also begin preparation for the annual meeting and exposi-
tion, and will hear 2 financial reports on the audit and investments. I will report
the highlights from this meeting and the name of the new executive director in
the July issue of Link.

Depending on when you receive this newsletter, there are about 8 weeks until
AHRA’s Annual Meeting & Exposition. If you haven’t already done so, it is time to
make your reservations, book your hotel room, and prepare to attend our best
AHRA Annual Meeting ever, thanks to the 2005 Annual Meeting design team led

by Maureen Firth. You should have received the brochure and registration for the
meeting. You can download a copy of the registration or register on line at our
Web site www.ahraonline.org

The results of the election for the 2005-2006 Board of Directors will be published
very soon after the polls close on June 10 and the candidates are notified. Thank
you to everyone who was nominated and ran for office, and for all of you that
took the time to read the candidates statements and who voted. AHRA is only as
strong as our collective participation.
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MANAGEMENT SEARCH
By Robbie Edge, CRA, FAHRA

L

Roberta M. Edge, 
CRA, FAHRA

Director of Imaging
Sutter Gould Medical
Foundation
600 Coffee Road
Modesto, CA 95355-4201
P · (209) 521-6097 x1287
F · (209) 521-3970
edgero@sutterhealth.org

Robbie’s Reads June
BBeettwweenn  HHeeaavveenn  aanndd  EEaarrtthh:: AA GGuuiiddee  ttoo  CChhiinneessee  MMeeddiicciinnee  by Harriet Beinfeld and Efrem Korngold (1991, Ballentine Publishing Group).

One of the fastest growing areas of healthcare is Complimentary and Alternative Medicine (CAM), and Chinese Medicine, which incorporates the use of acupuncture
and herbs, is one aspect of it. In this book, Harriet Beinfeld and Efrem Korngold compare the Western medical model (Doctor as Mechanic) to the Eastern (Doctor
as Gardener). A good comparison of the 2 models, with a lot of explanation about Eastern ways of health and healing.   L

AHRA is only as strong as our collective participation.
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Alabama
Leigh Ann Hobson, CRA

Colorado
Scott Mattes, CRA
Nancy Prouty, CRA

Connecticut
David M. Quigley, CRA

Idaho
Bonni Standley, CRA

Kansas
Lawrence P. Fenti, CRA

Kentucky
Shonna D. Galloway, CRA

Minnesota
Christine M. Buttell, CRA

New Jersey
Gerard A. Mullen, CRA
Eliezer Vazquez, CRA

Ohio
James R. White, CRA

Pennsylvania
Joseph T. Sawyer Jr., CRA
Brent Wagner, CRA, M.D.

South Carolina
Wilma Jenkins, CRA

Tennessee
Kim Halliburton, CRA
Mary K. Hanshaw, CRA

Texas
Brian D. Fox, CRA

Washington
Colleen Smith, CRA

Congratulations are extended to the March 2005 class of Certified Radiology Administrators
(CRA). There are currently close to 500 Certified Radiology Administrators nationwide.  Of
the 28 radiology administrators who took the March 19, 2005 examination, 64% received
a passing score and are now Certified Radiology Administrators. They may be recognized
by the credential CRA after their name. 

MARCH 2005
CRA RESULTS

Renewal time is quickly approaching for those
CRAs that took and passed the first CRA exami-
nation in 2002.  As the time to renew gets
closer more questions are coming in from CRAs
about what and how CEU credits need to be
applied to satisfy the renewal requirements.  I
will attempt to clarify some of the issues that
have arisen from the CRAs themselves.

A few weeks ago a letter was sent to all CRAs
that were up for renewal.  Along with this letter was a copy of the
“Continuing Education Credits Renewal Guidelines”.  The Guidelines can
also be viewed on the AHRA Web site at www.ahraonline.org.  Simply
stated, you must have a total of 36 CEU credits over the 3year period,
beginning when you passed the CRA examination.  You will receive 12
CEUs for your initial passing of the CRA examination.  Each of the 36
credits must relate to one of the 5 management domains with no more
than ½ of the credits falling under any one domain.

Continuing education credits can come from either a qualifying RCEEM
(such as those offered by AHRA, ARRT, etc.) program or from a non-
RCEEM program.  However with a non-RCEEM program, documentation
of attendance (including a signed certificate of completion) must be sub-
mitted with your renewal.  College credits are also acceptable with a
grade of “C” or better but must relate to one of the 5 domains.  These
credits are based on a 50-60 minute contact hour equaling 1 continuing
education credit.  For more specific information please refer to the
“Continuing Education Credits Renewal Guidelines”.

During this first renewal period, all renewals will be audited in an effort
to assure that the CRAs understand the process and that a baseline of
validity can be established.  Through this process we believe that the
high standards originally set for the CRA credential will be maintained.
The RACC stands ready to assist in clarifying these or other procedures
relating to the CRA program.  

RENEWAL
GUIDELINES

By Michael R. Hughes, CRA, RT, (R)(M)
Radiology Administration Certification Commission (RACC)

SUMMER 2005 CRA EXAM
The Summer 2005 administration of the CRA exam will be held before
AHRA’s Annual Meeting & Exposition in San Antonio, TX on Saturday,
August 6, 2005, from 1:00 PM to 5:00 PM.

To review your eligibility to sit for the CRA exam, your CRA application must be
received at CASTLE Worldwide’s office 4no later than JJuunnee  2222,,  22000055. To download
the application, log on to www.ahraonline.org, or call AHRA at 978-443-7591.

L

L
L

Michael Hughes, CRA
34805 Acton Canyon Road
Acton, CA 93510-1314
m_r_hughes@earthlink.net
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EVENTS 05

Financial Management
featuring Pat Bakker
June 16, 2005 / 1:00 PM - 2:30 PM Eastern

MQSA Inspector Speaks
September 15, 2005 / 1:00 PM - 2:30 PM Eastern

Log on to www.ahraonline.org for audio conference descriptions
and upcoming presentations.

AHRA Audio Conferences
AHRA audio conferences are economical and convenient!

ABOUT LINK

Karen Guy
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Ron J. Barak, CRA; Roberta M.
Edge, CRA, FAHRA;  Jay Mazurowski, CRA,
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AHRA Link is produced monthly by the
American Healthcare Radiology
Administrators.
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The American Healthcare Radiology Administrators is a resource and catalyst for
development of professional leadership in imaging sciences.
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To register for any AHRA conference,
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For other information on conference details,
call (703) 964-1240

Exhibits, Speakers: Jennifer Leo, x 21
Conference Logistics: Linda Hachero, x13

Roberta M. Edge, CRA, FAHRA
President
(209) 521-6097 x1287
edgero@sutterhealth.org

Lynn A. McVey
President - Elect
(973) 754-2644
mcveyl@sjhmc.org

Michael J. Albertina, FAHRA
Past - President
(314) 268-5794
michael.albertina@tenetstl.com

Jay P. Mazurowski, CRA, FAHRA
Finance Director
(603) 230-7279
jmazurow@crhc.org

Deborah Clark
(716) 898-3824
dclark@ecmc.edu

Stephen D. Clevenger, FAHRA
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Contributions and comments welcome. Send address changes and all correspondence to AHRA Link, 490 Boston
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publication of an advertisement represent the viewpoints of the author and are not necessarily those of the AHRA.

AHRA Annual Meeting & Exposition
August 7-11, 2005
San Antonio, TX
The premier event for imaging and radiology
administrators, as well as other healthcare profes-
sionals.   REGISTER TODAY

Save the Dates
July 30-August 3, 2006 (MGM Hotel & Casino, Las Vegas)
July 8-12, 2007 (Gaylor Palms Hotel, Orlando)

2005
AHRA Imaging Center Administrators
Conference
October 14-15, 2005
Phoenix, AZ
The annual premier event designed specifically for imaging center
administrators.

AHRA Board of Directors Meetings
June 11, 2005
The Inverness Hotel & Conference Center, Englewood, CO
August 5, 2005
Marriott Rivercenter Hotel, San Antonio, TX

Lauri A. Mac Donald MS, RRT, CPFT, AHRA member and 2003
Amersham / GE Healthcare Award for Excellence recipient has recently
accepted the position of Director of Operations at Advanced Radiology
Professionals of Buffalo Grove, IL. Lauri can be contacted at 
lmacdonald@advancedradiology.net.

Do you have news to share with the ahra community? 
Email link@ahraonline.org

AROUND THE AHRA
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PACS IMPLEMENTATION
AT A LEVEL I TRAUMA CENTER
continued from page 1

of April 25, we began to test the system. It turned out that it was taking the ultra-
sound technologists twice as long to scan their patients because of the way the
online worksheets had to be input. We determined that our volume would not
allow us that luxury. We decided to continue with the worksheets and requisitions
for the first few months to make the PACS transition easier. We anticipate that,
because of our patient population, within 6 months there will be enough previous
cases on the PACS to eliminate the need for previous “film” on most cases. It is in
our budget to purchase the scanning software for the ultrasound worksheets in the
coming fiscal year. As such, we anticipate being paperless in the reading room in
approximately 6 months' time. 

Another problem that came up was that the vendor told us 10 days before go-live
that it did not have the ability to separate stats from routines on the worklist. After
investigation, we determined that it was not due to the PACS or the RIS; it was our
older modalities that did not support sending the priority through to the PACS. That
problem was the only one that threatened our go-live. The PACS administrator and
the vendor spent 2 days working on this and finally arrived at a solution. The tech-
nologists would send all studies that were stat to a location called “stat.” That loca-
tion (a computer location) would mark the studies as stat and then forward it to
the archive. This feature would allow us to have a worklist for stat procedures that
could be called up from any workstation. The stat work list would be the default
worklist for all radiologists upon sign on.

We went live with PACS on Monday May 2, 2005, at 6:41 AM. The first day was a
stressful day, as we tried to ensure that the physicians could view their images and
dictate productively. The radiologists had thought that their individualized settings
could be configured during their training the week before go-live. However, individ-
ual settings can only be done while the radiologists are actually reading. The appli-
cations specialist did that over the first 2 weeks of PACS, as the radiologists deter-
mined how they wanted to view each individual modality. At the end of day 1,
however, our radiologists were 200 cases behind in dictation. Even though we'd
had conversations with the radiologists about the expected slow down in the first
days of PACS, the radiologists seemed surprised by the extent. For this reason, they
wanted to turn film back on in diagnostic radiology. They did not realize that, on a
regular day, in the mid afternoon, they were always 150-200 cases behind.
Typically, they were not conscious that each person reading was 30-40 cases
behind; PACS just allowed them to actually see the big picture, and they realized
for the first time that all together, the group as a whole was 150-200 cases behind.

I felt that they were being hasty; they felt that PACS was slowing them down, and
they did not want to get too far behind in dictation. I convinced them to give them-
selves till the end of the first week to become more comfortable with the system
and to be caught up with their unread cases. They were not disappointed. By

Wednesday evening, the backlog was less than 100
cases, and when I arrived at work on Thursday morn-
ing, there were only 6 cases pending dictation.

We made 2 changes to the radiologists’ workflow that
first week, on Tuesday afternoon. The radiologists deter-
mined that using the requisitions as we had previously
agreed upon was slowing them down. They decided to
take only ultrasound worksheets and requisitions for
patients that had previous pertinent exams. They felt
that this would speed them up, and it did. Another
thing we did was to put a workstation in their on-call
room and isolate a radiologist in that room. This way
he could read non-stop without the many interruptions
that occur in the centralized reading room. This allowed
the radiologists time to assimilate to the new system
so that they would be comfortable reading PACS in the ever-chaotic reading room.

All in all it was a fairly smooth go-live. The only major issue we encountered was
that “reason for exam” stopped coming across in diagnostic radiology. That was
related to the settings on each workstation, and we had that fixed by Tuesday after-
noon.  

The first weekend of PACS went fairly smoothly. I only received one phone call-and
that was from a radiologist who had only had one day of training. Monday morn-
ing, May 9, came around quickly. We had been on PACS for one week, and most
of the radiologists had assimilated fairly well. 

The referring physicians brought their own needs to light on the first day of our go-
live. We had 5 referring physicians in line to view images at the viewing station set
up for them in the film library. We had underestimated how many referring physi-
cians would be viewing images at the same time. By Wednesday, we had set up 3
stations in the film library for them, thus eliminated this issue. We continue to have
minor complaints from referring physicians, as happens when anything changes
from “how things have always been done.” They are still becoming accustomed to
the changes that have come about in the name of progress. All in all, I believe that
we had a successful go-live, and I am looking forward to our increased efficiencies
with PACS.

As I write this, it is now May 12, 2005, and we have been live for 10 days.
Progress continues to be made, and the radiologists and referring physicians are
becoming more and more satisfied with the new system.

Ron J. Barak, CRA
Regional Manager Radiology
Broward General Medical
Center
1300 S Andrews Ave
Fort Lauderdale, FL  33316
P · (954) 355-5504
F · (954) 459-2032
rbarak@nbhd.org

L



McVey, AHRA’s president-elect, past president J.D.
Mace, and Jay Mazurowski, AHRA’s finance director.. 

The Pre-Conference Workshop for PACS Administrators
featured Melissa Mattingly presenting “Workflow
Redesign…Focusing on Your Future with Pacs.” Key
concepts included strategy selection for achieving oper-
ational change and the utilization of process mapping
to evaluate and reengineer workflow. Imagine a co-
presentation by a lawyer and physician: Dr Nogah
Haramati and Stephen S. Boochever JD shared the
importance of having a “pre-nuptial” agreement relat-
ed to data migration and access. A commonsense
approach to Integrating the Healthcare Enterprise (IHE)
was the topic of presenters John Paganini and Chris
Carr. Developing a monitor QC and recognizing the dif-

ference between a CRT and LCD monitor was the focus of Michael Ruthmeyer's
presentation. Herman Oosterwijk and Ram Dantu preseted “A Blueprint for
Implementing Security in Radiology” before the workshop concluded with Ken
Waldbillig discussing the Clinical Impact of IT Infrastructure.

Conference attendees had the opportunity to hear the 4th Annual KLAS study pre-
sented by Karen Oken and Jeremy Bikman. The study encompassed healthcare
information technology vendor experiences from the nation’s hospitals and clinics.

Jeoff Will shared the importance of “Physician Engagement: How to Win When
Implementing PACS.” Denise Punka made going filmless seem easy with her pres-
entation on workflow through PACS enterprise implementation. The PACS terminolo-
gy ebbs and flows as the tide in the gulf of Tampa; however, Herman Oosterwijk
identified the most common issues that standards compliance and non-compliance
can cause.  Richard Taylor shared with attendees an “Integrated Approach to PACS,
Teleradiology, Web Distribution and Advanced Visualization.” The first day of the
Electronic Imaging Conference ended with a panel discussion where attendees
appreciated the chance to ask questions and receive answers from others’ perspec-
tives.

The second day of the conference opened with Olga Stanton’s presention: “PACS, a
New Business Model for a Changing Environment.” Breakout sessions provided the
attendees a choice of learning from Alan Schweitzer on “PACS–The Second Time
Around”; “Advances in Speech Recognition for Medical Documentation” by William
DeStefanis; and “Selecting, Financing, and Implementing PACS–An Enterprise

Experience”presented by Steve Bollin. Loren Eade shared information on specialized
3D imaging; Monte Clinton’s presentation focused on “Obtaining a Digital Image for
PACS”; and Scott Reardon presented for the second year on “Critical DICOM
Calibration Issues for Diagnostic and Review Workstation Monitors.” Jay
Mazurowski presented the closing session with “Mission PACS, Critical First Steps to
Success.”

The attendees navigated the presentations and networked with the vendors
throughout the conference. PACS technology is still evolving, and the course to
implementing it is expensive and very complex. The common theme that was
emphasized throughout the conference was that planning is essential. The right
team, the right system selection, and implementing the technology at the right
time will provide effiency and quality patient care services.

Speaking of the
right team, a big
“thank you” to
the Electronic
Imaging
Conference Design
Team: Elizabeth
McKnight, Darin
Sack, and
Stephen Cabral, and to Brenda Baker and Carole South-Winter for proving you can
mix education and fun!

Special thanks are also extended to the vendors who participated and supported
the 2005 AHRA Electronic Imaging Conference: DR Systems; WebMD; Philips;
Innovative Health Strategies; Guardian Healthcare Systems; EMC Corporation; KLAS
Enterprises, LLC; Fairview Health Systems; Otech Inc.; ScImage, Inc; Radiology
Consulting Group; Voicebrook, Sencore, Inc.; McKesson; AMS Digital; Emageon;
Fujifilm; SG&A Consulting
Inc.; Swissray; Emed; idc
imagingdynamics.com;
Stentor; Dynamic Imaging;
eRad; and InSiteOne.
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AHRA ELECTRONIC IMAGING CONFERENCE
COMBINED EDUCATION AND FUN
continued from page 1

Beth L. Weber
Radiology Team Leader
Avera Heart Hospital of South
Dakota
4500 W 69th St
Sioux Falls, SD 57108-8148
P · (605) 977-7318
F · (605) 977-7316
Beth.Weber@
hearthospitalsouthdakota.com
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Vision
SUMMER 2005

On July 16, 2004, I was excited to learn
I was a receipt of 2004 Annual
Meeting Osborn Scholarship.

Without this scholarship, I would not have
been able to attend the meeting, and as a result,
I want you all to know how this award affect-
ed me and the rewards I gained from attending
AHRA’s Annual Meeting & Exposition  in
Boston, MA, last year.  This journal will fol-
low a day at the Annual Meeting.  I was gra-
ciously given the nickname of a “newby” by
Debbie Clark and Carole South-Winter during
a “meet and greet” in the hotel lounge.  Talk
about fun!  The list server gang got together to
put names with faces, and about 60 of us got to
know one and other.  I felt like the “newby”
with this distinguished group of co-workers.  I
feel truly honored to be in such an organiza-
tion as we are.  I will go through my first day
and hopefully you will all be able to under-
stand and enjoy my enthusiasm.

Monday, August 2nd:
When my alarm went off at 6:00 AM, I could
not wait for what was in store. I was already

off to a good start
since I won the
longest drive com-
petition and the
$500 raffle give
away in the pro
shop during the
AHRA Education
Foundation Golf
Tournament the
day before, and
enjoyed the warm
welcome from fel-
low attendees at
the President’s
reception .  

Please help support the 2005 AHRA Education Foundation
Silent Auction!

Here’s your opportunity to
be part of the 2005 AHRA
Education Foundation
Silent Auction and get a
head start on your charita-
ble contributions for the
year! Simply donate an
item to the AHRA
Education Foundation
Silent Auction, which will
be held in conjunction with
AHRA’s 33rd  Annual
Meeting & Exposition, August 7-11, 2005 in San Antonio, TX.

Electronic items, golf items, gift baskets, and gift certificates,
as well as radiology related items have received lots of interest
in the past. Or make a cash donation and we will purchase
item(s) in your name.  Last year, there were a total of 155 items
donated and the auction raised close to $10,000; and those dol-
lars go back to the Education Foundation to support programs
and services for AHRA members.

Have something to donate? Donating is easy:
1. Send items to: AHRA Silent Auction

Freeman Decorating
3410 IH 35 North
San Antonio, TX 78219 

2.  Items should arrive no earlier than July 5, 2005 and no later
than July 29, 2005.

3. By July 1, 2005, send the name of the item, the value,
donor’s name, donor’s address, phone, fax and email, the
method of shipment and tracking numbers to: 
lhachero@conferencemanagers.com or fax this information to:
(239) 656-0927.

And, for those of you attending AHRA’s Annual Meeting &
Exposition in San Antonio, don’t foreget to stop by the Silent
Auction and place your bid (and bid often), and support the
AHRA Education Foundation.

Thank you for your support of the 2005 AHRA Education
Foundation Silent Auction!  If you have questions, please con-
tact AHRA at (800) 334-2472 or (978) 443-7591. 

A DaA Day in the Lify in the Lifee
ofof a “Nea “Newbwby”y”
Education Foundation Dollars at Work 

By Jennifer L Jones, R.T.(R)(M)(QM)

continued on page 3

Jenni Jones (center) pictured
with Jeff Palmucci (left) and
Brad Reed (right)

Silent Silent AAuction Updauction Updatete

An update on the progress and plans of the AHRA Education Foundation



From the Chair

Greetings! I hope
everyone is
enjoying his or

her spring. Before we
know it, the AHRA
Annual Meeting &
Exposition in San
Antonio will be here. The
AHRAEF sponsors 2 big
events at this meeting:

The Imaging Classic Golf Tournament on
Sunday, August 7, 2005, and the Silent
Auction, which is held throughout the
week of the meeting.

Information on the golf tournament is
included in the AHRA registration
brochure, or you can register online at
www.ahraonline.org. It's a fun way to kick
off the meeting on Sunday morning. We
thank our sponsors for this event and hope
to see you there. If you have any ques-
tions, you can contact Mike Albertina,
Brad Reed, or the AHRA office at (800)
334-AHRA or (978) 443-7591.

The Silent Auction is usually a hub of
activity. Please consider making a dona-
tion to the Silent Auction. All the money
raised goes to the AHRAEF, so we appre-
ciate any and all gifts. It's a lot of fun to
see the activity in the booth as people
watch the bids-especially near the closing
time. Please stop by the booth through the
week and bid, bid, bid!

If you participated in the Partners in
Learning Program this year, please save
the date of Tuesday, August 9, from 7:00
PM to 9:00 PM, and join us in San Antonio
for a special dinner hosted by GE
Healthcare. This dinner recognizes both
the members who served as hosts and the
members who visited  Partners in Learning
host sites over the last year. Partners in
Learing is a great program that has really
grown over the years, and we thank GE
Healthcare for sponsoring this program.

The GE Healthcare Award for Excellence
recipients will be announced at the Annual
Meeting. The AHRAEF and GE
Healthcare are proud to sponsor a presti-
gious award program to recognize AHRA
members for excellence in leadership. GE
sponsors a dinner and presents each recip-
ient with a blue blazer. In addition, GE
donates $2,000 for each recipient to the
AHRAEF in his or her name.

The AHRAEF Board of Directors has
worked hard this year to reduce costs. We
just had a board meeting via conference
call to avoid travel costs. We have revised
our bylaws and policy and procedures. We
have changed our governance structure to
match the AHRA, and for the first time,
the AHRA and AHRAEF will do a joint
strategic planning session in August. We
want to discuss what makes the most sense
in terms of which organization should
raise funds for a particular program or
service. The AHRAEF is also working on
a mega issue: How do we increase the vis-
ibility and recognition of the AHRAEF to
the imaging industry? We want to make
sure the AHRAEF is fundraising for prod-
ucts, programs, and services that are
important to the AHRA and our members. 

Thanks to our members and vendors who
donate time, money, and support to the
AHRAEF. Hope to see you in San
Antonio.  

Take care,
Sheila

Vision
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AHRAEF
UPCOMING EVENTS

Applications and program 
information is available online at:

www.ahraonline.org (click on
“AHRA Ed Foundation”).

AHRA Imaging Center
Administrators Conference Osborn
Scholarship – Osborn scholarships
offer the recipient up to $1,200 for the
Imaging Center Administrators
Conference, to participate by support-
ing their attendance, registration, hotel,
meal, air and other travel-related
expenses at the meeting. Scholarships
will be awarded to members who
might not otherwise be able to attend
the meeting.

The AHRA Imaging Center
Administrators Conference will take
place October 14-15, 2005 at the
Wyndham, Phoenix, AZ.

Imaging Center Administrators
Osborn Scholarship applications are
due by August 19, 2005. 

Sheila M. Sferrella, 
CRA, FAHRA



I attended the breakfast for new members
and first time attendees where Mark Viau
asked if he could join me and that just start-
ed the conversation.  He happens to be
friends with the sponsor that I had last fall for
my Partners in Learning visit in Tennessee,
Terrie Sue Stinson, so we had a lot to visit
about.  What a great chance to meet new con-
nections.  

Then we are off and scurrying to the Hynes
Convention Center to see the grand opening
general session and keynote speaker.  I was
told by new friends on the design team this
would be a riot, and it was.  The band showed
up a few minutes late, and Mike Albertina
gave them a hard time on the stage, and then
we were all coaxed up from our seats and
dancing at 8:30 AM!!!  Some were more
reluctant than others, but we got the lines
going around the auditorium and most joined
in!  Then we were entertained by Craig
Karges and his ability to read minds.  It was
just the thing to lighten things up before we

broke for lunch and hit the exhibit hall.  My husband joined me for
Monday in the hall and we perused the different areas, got our goodies,
and then that let me map out the vendors I needed to spend more time
with on Tuesday.  As a “newby”, I loved this smaller venue to visit the
vendor and not have to fight for them like RSNA.  

After giving my newlywed husband of a few months a kiss goodbye, I
was off for my 2:30 PM expanded session.  I chose to attend “Managers
“Tool Box” for Building Customer Loyalty” because I just joined my
new employer on July 19, and one of their problem areas is keeping cus-
tomers happy.  Sandy Anderson and Michael Favreau, both Fellows
within our organization, gave a wonderful session on how to get your
co-workers on the same page to give great customer service.  The hand-
outs were of great asset, especially to me, I used the reward assessment
to my “new” department and they loved the fact that I cared enough to
ask them those questions.  Thanks to both of you for a great session!  

I cannot thank the educational foundation of AHRA enough for choos-
ing me as an Osborn Scholar and letting me experience this for the first
time in my third year of membership.  The design team worked excep-
tional hard on making sure everything went well and made me feel wel-

come.  This will be
an every year event
on my calendar, and
I just gave you a
slight glimpse into
just 1 day out of the
6 days I was there.  I
hope to see lots
more members in
August in San
Antonio, Texas.  

Vision3

Jennifer L Jones,
R.T.(R)(M)(QM)
Director of Radiology
Mercy Memorial Health
Center
1011 14th Avenue NW
Ardmore, OK  73401
P · 580-220-6244
F · 580-220-6420
jjones@ok.mercy.net

A DaA Day in the Lify in the Life ofe of a “Nea “Newbwby”y”
Education Foundation Dollars at Work 
continued from page 1

Please help support the 2005 AHRA Education
Foundation Imaging Classic Golf Tournament!

The AHRA Education Foundation’s 6th Annual Golf
Tournament, the 2005 Imaging Classic, will be held
at The Quarry Golf Club. 

The Quarry Golf Club, “designed by nationally rec-
ognized golf course designer Keith Foster, is recog-
nized around the country for it’s unique setting and
character. The front 9 plays through native rolling
grasslands while the entire back 9 is nestled in a 100-
year-old quarry pit. The golf course offers a challenge
to any level player, from the scratch golfer to the
weekend warrior. This will definitely be one of your
most memorable rounds of golf you will ever play.”
(source: www.quarrygolf.com)

The registration fee ($130 per member, $150 per non-
member) includes greens fees, shirt, lunch, cart, and
transportation to and from the course. Players may
enter individually or as part of a team. The tourna-
ment, a scramble format, will be followed by an
awards ceremony and lunch.

Register Today! Registrations are found in the 2005
Annual Meeting & Exposition brochure, which you
should have received in the mail, or you can down-
load a registration form, or register online at
www.ahraonline.org (click on “Annual Meeting”).

Thank you, in advance, for your support of the 2005
AHRA Education Foundation Imging Classic Golf
Tournament!  If you have questions, please contact
AHRA at (800) 334-2472 or (978) 443-7591. 

GolfGolf TTourournamentnament
UpdaUpdatete
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This list recognizes contributions made to the AHRA Education Foundation from March 1, 2005 through May 20, 2005.
(Contributions received after May 20, 2005 will be reflected in the next Vision.) Thank you for your support!

INDIVIDUAL CONTRIBUTORS

Century ($100 - $249)
Michael J. Albertina, FAHRA
E. James Grosskopf, CRA, FAHRA
Beth L. Weber

Donor ($25 - $99)
Richard A. Lewis, CRA
Lynn A. McVey
Roberta J. Miller, CRA, FAHRA

In memory of Dr. Prem Chandnani
Richard L. Powers, CRA
Howard W. Schwartz, FAHRA

In memory of Bobbie O’Boyle’s husband

RENEWING MEMBER CONTRIBUTORS
Jerry Adams
Qumars Ahmadi
Caroline Alligood
Douglas D. Anderson
Phil Anderson
Scott A. Austermann
Brenda Bakelaar, CRA
Tammy M. Bauman
Scott Cameron
Joan Carlson
Jim Cary
Michael Ciancio

Maribeth Cobb, CRA
Michael D. Cragin
Peter De Graaf
Andrea Dietz, CRA
Gary Digilormo, MA
Nancee Dixon
Michael Doukas
Lynn M. Duttinger
Angela Eakins, CRA
Stephen P. Ellerman
Richard Frechette
Todd Greene
Deb Hale
Scott Hazelbaker
Ruth Holmes
Robert Hughes
Richard I. Jalonack
Sharon James
Jennifer L. Jones, CRA
Edward QK Jung
Christine Kramer
Genena Kriewaldt
Laurie Lien
Christine Lopiano
Nancy Malloy
Linda Martinez
Dennis J. Mikes, MBA
John Mitchell
Paul Mosebach
Michelle Moser

Angel Muina
Marshall A. Pepper
Charles W. Pietrangelo
Joanne Reinhardt
Kim Schwab
Wendy J. Shiell
Stephen L. Spearing, CRA
Michael M. Teglasi, Jr.
Penny Thesing
JoLynn E. Vaughn
Brent Wagner, CRA, M.D.
Beth L. Weber
Robert Wilkins
Donald E. Wood
Ruth A. Woosley

All of the contribution information is accurate to the best of our knowledge. If we have inadvertently omitted or misspelled any names,
please accept our apologies and bring it to our attention so that we may correct our files and acknowledge your support in the next Vision.

AHRAEF RECIPE COLLECTION
⌧ Yes, please send me the AHRAEF Recipe Collection.
Name: _________________________________________
AHRA Member #:_____________________
Shipping Address: _________________________________
________________________________________________
City: ____________________ State: _____   ZIP ________
Telephone: __________________  Fax: _______________

Total Due: $5.00
Payment Options

Check Enclosed 
(payable to American Healthcare Radiology Administrators)

Credit Card #___________________________________ 
CVV# ___________ Exp Date __________________

Mastercard/Visa/AmEx (circle one)

FAX completed form to AHRA at (978) 443-8046 or
mail to: AHRA, 490-B Boston Post Road, Suite 101,

Sudbury, MA 01776  
Questions? Call (800) 334-AHRA or (978) 443-7591

This collection of recipes from AHRA
members brings to you a diversity of
flavors from the diversity of members.
From California to New York, Arizona
to Georgia, 15 states are represented in
this culinary collection. 

Order your set today for only $5.00
(includes shipping & handling).
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I HIRED

I met Jimmy Weremedic in the late 1960s. He was the nephew of
my best friend, Lynn Sagan-Chrush. Lynn and I started at St Luke’s
Hospital in Bethlehem, right out of radiologic technology school.
We were both the “new kids on the block” and bonded automati-
cally. Jimmy was in grade school at that time. He was the
youngest of Lynn’s sister’s 3 sons. Over the years, I became close
to Lynn and her family, and I watched Jimmy grow. After high
school, he chose to be a radiologic technologist just like his aunt.
He eventually married his high school sweetheart. 

I left St Luke’s in the 1980s. Lynn married and is still working
there. Jimmy eventually became a radiology administrator at
Center Community Hospital. The last thing I heard was that he left
being a radiology administrator to study in the seminary. I had
mixed feelings at that time. I knew he was deeply religious, but I
couldn’t imagine how he could juggle school and a young family. 

Time, distance, and a few jobs later, I was working as a radiology

administrator in a small rural for profit hospital in Berwick, PA.
Several of my technologists had taken a bus trip with their children
to a Christian playhouse in Lancaster over the past weekend. They
had said there was priest on the trip who said he was also a radio-
logical technologist. I had immediately thought, “Oh, sure.” They
said he wanted to meet me, and that he would drop by the hospi-
tal when he was conducting his pastoral duties at the hospital. 

One afternoon, my ultrasound technologist asked me to come to
the front desk; there was someone she wanted to introduce me
to. Low and behold, there was Jimmy, taller, grayer, and wearing
a cassock. I hadn’t seen him for 15 or 20 years. What a pleasant
surprise! After our reunion, he told me he had a small parish in
town. He had a son and recently adopted a handicapped little 3-
year-old girl from Russia. (He is a Russian Orthodox priest and can
marry before he takes his vows.)  He asked me if I had any per
diem work for him as a radiological technologist. (When you’re a

priest with a growing family, you need to supplement your
income.) I hired him to help our ever-needy schedule at the hospi-
tal. The human resources personnel gave me strange looks when I
hired him. I didn’t fathom why, since the hospital’s first radiologic
techologists were nuns. And my chairman, who already teased me
as Sister Linda, thought I was pushing it too far. And then there
was the podiatrist who spread the rumor around the hospital that
Father Jim was hearing confessions through the darkroom pass
box. 

Jim turned out to be an asset in the workplace. His presence was
positive and uplifting. He played liaison between workers and
administration. He was counselor to a receptionist whose teenage
daughter was beginning to stray. He was a friend to just listen to
everyone’s troubles–both at work and after work. Father Jim
brought spirituality to our department, and we all were enriched by
the experience.

With the stresses of everyday life, I find that employees are look-
ing to find peace and relief in some form to keep life’s difficulties
in proper prospective. I lost a 53-year-old nuclear medicine technol-
ogist last September and tapped into our Pastoral Care Team for
comfort for the employees. When I find the employees getting
“stressed, whiney, and complaining,” I invite the holistic nurse for
some guided imagery classes. Whatever avenue is needed to help
employees cope, I explore for “workplace balance.” Yet, try to
keep staff centered is getting more and more difficult. What meth-
ods do you use?

By the way, if there are any of you out there that are radiology
administrators and want to share pastoral workplace experience
with Father Jim, his email address is frjames@hotmail.com.

Linda J. Puchalski, CRA
Director Diagnostic Imaging
Hudson Valley Hospital Center
1980 Crompond Rd
Cortland Manor, NY 10567
P · (914) 734-3382
F · (914) 734-3866
lpuchalski@hvhc.org

A PRIEST
By Linda J. Puchalski, CRA

His presence was positive and uplifting.

L



Members of AHRA's Editorial Review Board met April 16 in Keystone, CO, to develop a
strategy for Radiology Management’s mission, content development, and long-term success.

The board–-whose responsibilities include reviewing manuscripts for publication in AHRA’s
#1 member benefit and ensuring that the journal meets the professional needs of radiology
administrators-–discussed results of the 2004 AHRA Marketing Survey, a plan to mentor
new authors, and ways to maximize editorial content. The Editorial Review Board also set
long-term goals for the journal.

Radiology Management editor-in-chief Roger Rhodes and AHRA publications editor Kathy
Delaney led the meeting, which was productive and provided an opportunity for AHRA
members who work together to get to know each other.

AHRA members are encouraged to submit articles for publication in Radiology Management.
For more information, contact Kathy Delaney at kdelaney@ahraonline.org.
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Sheila’s Sips June

Greetings!  One of my favorite things about writing

this column is all the feedback I get from you.  I

get a lot of e-mail from folks who tell me whether

they liked the wine I recommended and also send

me some wines to taste.  Whenever I get together with ARHA mem-

bers, we always talk about wine.  Thank you so much for the cama-

raderie.

I’ve been tasting a lot of wines lately, but I haven’t had a lot of good

white wines.  So my friend, Robbie Edge, sent me one to recommend

from her jaunts through the wine country last weekend.  She says it

has ripe apple flavors and is a cuvee barrel aged.  It’s dry and medi-

um bodied.  Wente is a boutique winery and I tried their Cabernet

Sauvignon which was very smooth.  So try the white and let me

know what you think.

2003

Chardonnay

Wente

Livermore, CA

The red wine I am recommending is interesting.  Courtney Benham

winery bought grapes from Stag’s Leap for this Zinfandel.  There are

not a lot of bottles out there, but it is very nice and smooth.  It’s not

really full bodied, but it’s got a great plum fruit flavor/finish.  See if

you can get a bottle and drink it.  Make sure you read the notes on

the back of the bottle.

2002

Zinfandel

Stag's Leap District

Courtney Benham

A Member of the Martin Ray Family of 

Fine Wines

Santa Rosa, CA

Hope to see you in San Antonio.  Take care.

Sheila

EDITORIAL REVIEW
BOARD MEETS

Attendees at the Editorial Review Board Meeting included :
(back row, left to right): Karen Stucker, Jim Lipcoman, Steve Gerber, Roger Rhodes
(front row, left to right): Kathy Delaney, Terry Dowd, Kim Metcalf

SHARE YOUR STORY
Did you recently go through a PACS implementation, develop a management plan, assist
with a human resource issue, or come up with a new or innovative way to do your job?  If
yes, would you be interested in sharing your experiences with the AHRA membership?
Articles in Link feature real-life member experiences, such as the ones written by Ron Barak
and Linda Puchalski in this issue.  If you would like more information about writing an arti-
cle, please email link@ahraonline.org or contact Karen Guy at AHRA at (800) 334-AHRA
or (978) 443-7591. Your colleagues are interested in hearing and learning from you. L
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The Health Professions Network (HPN) conference was held March 4-
6 in San Diego California.  HPN convenes twice annually to discuss
issues essential to the allied health community, which represents over
60% of the entire U.S. healthcare workforce.  Representing the AHRA
was president Robbie Edge and board member Hazel Hacker.

HPN is made up of a group of volunteers who represent health pro-
fessional associations such as the AHRA, who are interested in inter-
disciplinary communication, discussion, and collaboration, and the
unification of professionals. A striking difference from the AHRA is the
lack of structure, staff, and funding this organization has in which to
perform its purposes.  

Since 1995, the group has remained an all inclusive and non-restric-
tive group.  It is a uniquely designed organization in which there are
no officers or board members.  There are various “teams” headed by
“team leaders” whose chief function is to facilitate discussion of the
attendees and to report the results back to the coordinating commit-
tee, which is as close to a board as the organization wishes to get.
The group has intentionally maintained a loosely based structure so
all members have an equal voice and vote and no member in the
organization is more powerful than any other.  

The keynote speaker for the conference was Bram Briggance, PhD,
from the University of California at San Francisco Center for the
Health Professions, who presented information about the shortage of
health care workers.  Others who addressed the group included Mary
Anne Kelly, vice president of the Metropolitan Chicago Healthcare
Council, describing a program in which the council partnered with the
Chicago Tribune news organization to make junior high school stu-
dents aware of health care careers.  Debra Stock, vice president,
member relations of the American Hospital Association, reviewed the
findings of the American Hospital Association’s study that focused on
improving the quality of the health care workforce.  Donna Yurdin of
Hospital Corporation of America also described a very successful pro-
gram that significantly decreased nurse turnover.  

HPN conference attendees determined strategic initiatives for the net-
work and actively participated in sessions to identify areas to which
HPN should assign highest priority.  The need for consistent and accu-
rate data about allied health professions was identified as a top prior-
ity, since allied health is under-recognized by federal and state policy
makers who determine the allocation of financial resources for the
development of the allied health workforce.  To address this issue,
HPN has organized a data committee.  Another identified top priority
is to lobby for increased federal funding of allied health grants and
initiatives.  Other important areas were to develop more of a pres-
ence with federal agencies to assimilate best practice models
addressing faculty shortages and to increase the number of organiza-
tions that actively participate in HPN. 

The next HPN meeting will be held in September 2005.

For more information regarding HPN, contact:
Health Professions Network
1850 Samuel Morse Drive, Reston, VA 20190-5316
(p) 703-708-9000  
(f) 703-708-9015  
E-mail: information@healthpronet.org 

HEALTH PROFESSIONALS
NETWORK
By Hazel C. Hacker

Hazel C. Hacker
Business Manager
Edison Imaging Associates P.A.
60 James Street
Edison, NJ 08820-3938
P · (732) 632-1655
F · (732) 906-4951
hazelhack@aol.com
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JOB OPPORTUNITIES
Director 
Outpatient Imaging Center
“The Power to make a difference in patient care”

Genesis Healthcare System is currently seeking an inno-
vative and motivated Director for the startup of a new
for-profit free standing Outpatient Imaging Center that is
scheduled to open September 1, 2005.

Qualified candidates submitting application are desired
to possess previous experience in free standing imaging
center operations, especially in the start-up phase.
Requirements:  Bachelor’s Degree or significant progress
towards same; ARRT certification; Licensed in the state
of Ohio as applicable; special certification and experi-
ence in a special imaging area (CT, US, MRI) a plus;
and a minimum of five years experience in a superviso-
ry capacity relating to imaging services.  Demonstrated
analytical and problem-solving skills to assess situations
and quickly determine feasible courses of action.
Excellent communication skills both oral and written,
interpersonal skills and  successful leadership abilities
required.

Genesis is a not-for-profit organization with an acute
care hospital on two sites - Genesis-Bethesda and
Genesis-Good Samaritan- and several affiliated health
care organizations.  The hospital provides an array of
inpatient and outpatient services to residents in a six-
county area. Many traditional hospital services are
offered, including 24-hour emergency care; critical care;
heart services; cancer services; behavioral health;
women's and children's services, including obstetrics,
newborn and pediatric services, outpatient women and
children clinics, and the state-sponsored W.I.C. program;
general medical and surgical care; and a wide range of
therapeutic and diagnostic support services.  Services
extend beyond the hospital walls with community edu-
cation; occupational health, chemical dependency treat-
ment, hospice and home care services.

Qualified applicants are invited to submit resumes/CV's to:
Ms. Jake Smathers, Professional Staff Recruiter

Genesis Healthcare System
2951 Maple Avenue, Zanesville, Ohio  43701

(740) 450-6124   or   (800) 322-4762, ext. 6124
FAX:  (740) 454-4529   

E-mail:  jsmathers@genesishcs.org
www.genesishcs.org

EOE

Director of Clinical Operations
MIDROCKLAND IMAGING in New City, New York, a lead-
ing provider of diagnostic imaging services, is currently
seeking a talented, dedicated, and ambitious individual
to join our dynamic team as the Director of Clinical
Operations (DCO).  The DCO will be responsible for the
successful operations of two newly renovated outpa-
tient diagnostic imaging centers, equipped
with clinical and operational state of the
art technologies, managing over 150
employees who care for over 100,000
patients annually in MRI, CT, PET/CT,
Nuclear Medicine, Ultrasound,
Mammography, and General Radiology.    

Required skills and competencies:

The DCO must have a proven track record
of successful and effective management
including: customer-centered focus, opera-
tional and clinical workflow expertise,
physician relations, teambuilding with
superior leadership qualities, a strong
demonstration of developing and imple-
menting budgets, and process improve-
ments is also required.

The DCO must have a current ARRT regis-
tration and a BS degree in Radiology or
related clinical area. At least two years of

clinical experience and a minimum of four years man-
agement experience is required. Experience with
RIS/PACS, marketing and payor account receivable is a
plus.

Come be a part of something great!

If you’re skilled and motivated, join the company that's
leading the way in outpatient radiology. Send your
resume and cover letter with salary requirements to:

Lillian Reynolds, 18 Squadron Blvd., New City, NY
10956, Fax: (845) 634-8863, email:
Lillian.Reynolds@radiologix.com 

Visit www.radiologix.com and www.hvra.com to learn
more about our growing company!

Radiologix and its subsidiaries are committed to provid-
ing a safe work environment by conducting pre-employ-
ment reference checks and background investigations.
We are proud to be an EEO/AA Employer M/F/D/V.

All the right reasons to use LocumTenens.com

Radiology. . . we specialize in it
Scheduling. . . we handle it

Malpractice insurance. . . we pay it
Short and long term coverage. . . we provide it

800-562-8663
www.LocumTenens.com/ahra

THE RIGHT RADIOLOGIST.
THE RIGHT JOB. RIGHT NOW.
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Education Coordinator
Radiologic Technology Program
Jacksonville, Florida
Excellent Educator opportunity with 
St. Vincent’s Medical Schools of Science
accredited Radiologic Program. Bachelors
degree required, Masters preferred; 2+
years instructor exp in JRCERT accredited
program; 3+ years exp in professional 
discipline; ARRT certification. Program
provides individual student instruction
with personable class size & dedicated
Educator & Clinical Instructor positions
for program support. 

For additional information, contact  
Dona Overstreet, Senior Recruiter at
doverstr@jaxhealth.com or  800-937-7862. 

www.jaxhealth.com
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JOB

Upcoming AHRA Events

Financial Management Audio Conference

June 16, 2005

CRA August Exam Application Deadline

June 22, 2005
(Exam - August 6, 2005)

AHRA Annual Meeting & Exposition

August 7-11, 2005

AHRA Imaging Center Administrators
Conference

October 14-15, 2005

OPPORTUNITIES

Radiology Directors / Managers
Interim employment is now a career
option! Attractive management
opportunities exist nationwide. If you
would accept a short-term assign-

ment, send resume and the names, addresses and
phone numbers of four professional references to: the
Nielsen Healthcare Group, Dept I, 20 Allen Ave, Suite
330, St Louis, MO 63119 or fax to 314.984.0820 or
email to nhcg@primary.net No Fees.

Director of Radiology 
Our client, Samaritan Medical Center, Watertown, NY,
seeks a Director of Radiology.  B.S. required. Master’s
preferred.  Five years of radiology/imaging experience
with progressive management responsibilities.
Candidates must be a graduate from an AMA-approved
school of Radiology Technology and AART registered.
NYS license required.  

The Director of Radiology is responsible for a $14 mil-
lion budget and 80 full and part time employees.
Excellent interpersonal, verbal and written communica-
tion skills required.  

Interested parties should contact the Nutter Group, P.O.
Box 498839, Cincinnati, Ohio 45249; phone numbers
are 800-529-9847 and 513-618-6537; fax 513-774-
8849; e-mail: resumes@nuttergroup.com.

FFiinndd  yyoouurr  ddrreeaamm  jjoobb  aatt  wwwwww..RRTTJJoobbss..ccoomm!!
Asst. Imaging Services Director: Vallejo, CA

Unit Manager: Sacramento, CA

Director of Ancillary Svcs: Waukesha, WI

Manager Radiation Therapy: Vancouver, WA

Radiation Services Director Spokane: Spokane, OR, WA

Internal Audit Manager: Houston, TX.

Supervisor CT & MRI: Central Minnesota

Lead CT Technologist: San Diego, CA

Radiology Manager: Carmel, NY

Rad Tech Supervisor II: Durham, SC

Director of Imaging: Illinois

Radiology Manager: South FL

MRI Chief Technologist: Whippany, NJ

Interventional Rad. Supervisor: Houston, TX

Radiology Supervisor: Las Vegas: Las Vegas, NV

PPoosstt  yyoouurr  rreessuummee,,  vviieeww  jjoobbss,,  ffiinndd  ccaannddiiddaatteess..
NNoott  aa  rreeccrruuiittmmeenntt  ffiirrmm..  TTeell:: 888888--666633--55770000

****  OOnnlliinnee  AASSRRTT AAccccrreeddiitteedd  CCEE’’ss  aallssoo  aavvaaiillaabbllee  ****


