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The AHRA Annual Meeting and Exposition is all about coming togeth-
er to see old friends and make new friends. We bring together
many experts in the field of radiology, human resources, finance,
regulatory compliance, professional development, operations man-
agement, and many other areas to share information, knowledge,
and advice. We exchange ideas, and tell each other about our
accomplishments and our horror stories. We listen to keynote speak-
ers that tell us about the future, some that make us do silly things,

WHAT HAPPENS IN LAS VEGAS
By Kevin Hendrickson, MBA, RT(R), CRA 
AHRA 2006 AHRA Annual Meeting & Exposition Design Team Chair

DOESN’T HAVE TO STAY IN LAS VEGAS

continued on page 3

WHY I RAN
FOR OFFICE

One of my final duties as past president is to chair the Nominations Committee, whose task
is to place before you the best candidates we can find to run for president-elect and for the
open Board of Directors positions, and this year for the first time, to recommend to the
AHRA board candidates for appointment to the AHRA Education Foundation Board.

This month the nominations process begins and it closes in January 2006, when this com-
mittee will get to work interviewing and deliberating over the candidates to present to you

on the ballot.

So why run for office?  For me, it
was the encouragement of people
for whom I had a great deal of
respect and for some reason
thought I might have something to
add to the board.  I spent the first

By Roberta M. Edge, CRA, FAHRA
Chair, 2006 Nominating Committee

Submit your nomination online at www.ahraonline.org

continued on page 6
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Well, well, well! What a surprise! From the multitude of responses
I’ve received over these “happiness” articles, I’m thinking about
giving up this Radiology gig, and going into “Happiness” coaching.
How woulda’ thunk so many of us were on the same page? 

Now that I’ve gone public with this happiness thing, there’s been a
surprise two-fold benefit. The unhappy steer clear of me. And the
happy, seek me out! At work, when Johnny’s in a bad mood over
morning traffic, he hides from me. But the day Johnny wins the
football pool, he runs into my office to squeal like a little girl. My
office has become a hangout for smiles, laughter and mockery. And
the happiness virus has even infected the perpetual cranks. In fact, I
didn’t recognize Crabby Clara when she cracked her first smile yes-
terday. I never knew she owned teeth.

Wherever I go, I stake my “happy” claim. I make it crystal clear I
prefer positive over negative energy. This does one of two things. It
either gives people the key to unlock their happiness stash and
spread it around, or on the flip side, it keeps the negativity locked up. 

As in nature, happiness acts like a flower in a garden. Growing a
beautiful flower, like growing happiness, takes work. Happiness,
like flowers, needs attention. Happiness and flowers need sunshine,
water and fertilizer. But unhappiness, like weeds, show up without
any effort whatsoever. We don’t need to plant weeds. They just
show up. If we don’t plant happiness, if we don’t fertilize happi-
ness, if we don’t pay attention to being happy...unhappiness just
shows up. As sad as that is, it is the way it is. 

Many years ago, I read Nelson Mandela’s inaugural address. Here
was a man who spent 27 years in prison, yet held the market on
happiness. If you get the chance, read his full speech. In short,
Nelson instructs us not to shrink, in order to make others feel good.
He asks us not to hide our bright light under a bush, for the pur-
pose of fitting in. That speech smacked me in the face. Here were
the words to describe how I felt, yet could never articulate. 

What I found was that I needed some lifestyle changing. I needed
to shine my light. And here is the perfect segue into AHRA.  Once I
became involved with the AHRA leadership, I found my happiness
niche. I found a circle of confident, secure, reasonable, flexible,
approachable people, who are more interested in “serving” than
“taking.” 

I have yet to run into any members, involved with the AHRA leader-
ship, who are stingy or negative. In fact, I’m beginning to see how
leaders get elected in our government. It may not always be the
smartest one, or the most educated one, or the highest-credentialed
one. But it is always the one who is influential. It is always the one
who can “get it done.” The definition of “power” is the ability to
work. Before we decide to lead, we have to decide to work.

Years ago, I remember being invited to a local crafts council meet-
ing. I had anxiety for days beforehand. I was nervous to be sitting
at the same table as these talented artists. At the meeting, I
shrunk. I hid my light for a long while. “After all,” the voice in my
head said, “these are true fine artists, and all you do is sew.”

So I sat quiet for most of the meeting, shrinking away. But then, at
the end of the meeting, I raised my hand. I volunteered to design the
bank window, which promoted the craft show. I knew that would be
easy for me. In the end, I created a magical window. And even at
that level, the payback was exponentially in my favor. My merchan-
dise was featured in the bank window, and launched a seven-year-
part-time-business, selling $250,000 of Christmas stockings.

This universe gives us clear instructions. The universe equips us with
fear, telling us to stop what we’re doing. We are equipped with joy,
telling us to continue what we're doing. When we follow the uni-
verse, the universe will move us forward. When we don't listen to
the universe telling us to stop or go, we move backwards.
Happiness goes along with knowing to follow the rules, which move
us forward. 
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Before we decide to lead, we have to decide to work.

NEGATIVE ENERGY

Lynn A. McVey, BS, RT
Radiology Director
St Josephs Regional Medical

Center
703 Main Street
Paterson, NJ 07503-2621
P · (973) 754-2644
F · (973) 754-4344
mcveyl@sjhmc.org

By Lynn A. McVey
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and others that have a message through music. We also have a
great time at the social events.

The months that follow the 2005 Annual Meeting and Exposition
are the busiest times to be an AHRA Annual Meeting Design Team
member. Planning the Annual Meeting is a year-round endeavor, but
the period from September to November is the most intense.

Five short weeks after the 2005 Annual Meeting ended, the AHRA
2006 Annual Meeting & Exposition Design Team met in Las Vegas
to get started on selecting the breakout session speakers, and plan-
ning the social events. 

There were more than 150 session topics submitted for the 2006
Annual Meeting. At the meeting in Las Vegas, the Design Team
members received  assignments and began interviewing the appli-
cants via telephone as soon as we got home. This process took
about 4 to 5 weeks. At our second team meeting, we reported back
with our recommendations for speakers.

The second team meeting took place November 4 in Tampa. After
reviewing our speaker interviews and deciding which sessions would
make the cut, it was time to decide on this year’s keynote speak-
ers. We are always looking for a variety of keynote speakers-funny
speakers, motivational speakers, and speakers that will amaze you.
Of course, they all have to have solid educational value as well.
After viewing approximately 25 videotapes, the Design Team made
its selections. I won’t tell you who they are going to be just yet–
you’ll need to come to Las Vegas to see for yourself!

The Design Team then toured the meeting facilities, selected this
year’s tote bags, and toured sites for the social party. (My lips are
sealed on that topic also–yet another incentive for you to come to
Las Vegas to see how the Design Team members will embarrass
themselves this year!) We have a big job ahead of us to top the
best party ever last year in San Antonio. 

The AHRA is an organization that is made up of individuals that
form a great team. Teamwork allows common people to attain
uncommon results. I would like to thank the members of the 2006
Design Team for all the hard work so far and their dedication to
AHRA. 

The members of the 2006 Design Team: 

Joe Cuoco, CRA, Saint Clares Hospital System, NJ

Jennifer Jones, CRA, Mercy Memorial Health Center, OK

Leanne Linscott, Mount Desert Island Hospital, ME 

Luis Marquez, CRA, Jackson Hospital and Clinic, AL

Ellen Nicholas, Fawcett Memorial Hospital, FL

Rick Perez, CRA, Winthrop Radiology Associates, NY

Ernie Stewart, CRA, MBA, FL

And our 2 newest on-site members:

Luann Culbreth, CRA, Baylor Regional Medical Center, TX

Joshua Scheller, Ball Memorial Hospital, IN

The 2006 Annual Meeting and Exposition will “Roll into Las Vegas”
from July 30 to August 3, 2006, and will be held at the MGM
Grand. The meeting in Las Vegas is usually one of the largest
attended meetings, so look for the registration information and
make plans early to attend. We look forward to having the best
year ever.

WHAT HAPPENS IN
LAS VEGAS
continued from page 1

Kevin Hendrickson,
MBA, RT(R), CRA
General Manager
Open MRI
7807 Shelbyville Road
Suite 100
Louisville, KY 40222-5495
P · (502) 303-1000
F · (859) 523-2330
jkevinhen@aol.com

L
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EVENTS 05 Congratulations to Peg Cooper, Johns Hopkins University, who was
named “Most Effective Radiology Administrator/Manager” in the 2005
Minnnies, auntminnie.com’s annual event to recognize excellence in radi-
ology. Minnies winners are selected by the votes of auntminnie.com
members through a 3-part process: nominations, semifinals, and finals.  

Congratulations are also extended to  Alicia Vasquez, CRA, Arcadia
Radiology Medical Group, who came in 2nd place in this annual event.

JCAHO Update for 2006
December 15, 2005 / 1:00 PM - 2:30 PM Eastern

Log on to www.ahraonline.org for audio conference descriptions
and upcoming presentations.

AHRA Audio Conferences
AHRA audio conferences are economical and convenient!

ABOUT LINK

Karen Guy-Dyer
Editor

Roberta M. Edge, CRA, FAHRA;  
Kevin Hendrickson, CRA; Lynn A. McVey;
Carole South-Winter Contributing Writers

AHRA Link is produced monthly by the
American Healthcare Radiology
Administrators.

Do you have news to share with the ahra community? 
Email link@ahraonline.org

AHRA MISSION STATEMENT
The American Healthcare Radiology Administrators is a resource and catalyst for
development of professional leadership in imaging sciences.

To register for any AHRA conference,
www.ahraonline.org or call (800) 334-AHRA or (978) 443-7591

For other information on conference details,
call (703) 964-1240

Exhibits, Speakers: Jennifer Leo, x 21
Conference Logistics: Linda Hachero, x13

Contributions and comments welcome. Send address changes and all correspondence to AHRA Link, 490 Boston
Post Road, Suite 101, Sudbury, MA 01776 or e-mail Link@ahraonline.org. Reach us by phone (800) 334-2472
or (978) 443-7591; fax (978) 443-8046. Visit us on the web at www.ahraonline.org.  © 2005 by AHRA.
May not be reproduced in part or whole without written consent from AHRA.

Publication in Link does not constitute an endorsement of any product, service, or material referred to, nor does

publication of an advertisement represent the viewpoints of the author and are not necessarily those of the AHRA.

AROUND THE AHRA

AHRA 2006 Annual Meeting & Exposition
July 30 - August 3, 2006
Las Vegas, NV
SAVE THE DATE

The premier event for imaging and radiology
administrators, as well as other healthcare
professionals.   

AHRA 2007 Annual Meeting & Exposition
July 8-12, 2007 (Gaylord Palms Hotel, Orlando)

AHRA 2006 Electronic Imaging Conference
and PACS Introductory Workshop
March 30 - April 1, 2006
Seattle Airport Doubletree
Seattle, WA
SAVE THE DATE

The premier event for imaging professionals specializing in PACS
and other digital imaging technologies 

AHRA BOARD OF DIRECTORS 2005-6

Upcoming CRA Events
CRA Examination: March 10, 2006
Applications are due January 25, 2006 for this exam
held at CompUSA testing centers. Log on to www.ahraonline.org for
details.

Lynn A. McVey
President
(973) 754-2644
mcveyl@sjhmc.org

Jay P. Mazurowski, CRA, FAHRA
President - Elect
(603) 227-7000 x7279
jmazurow@crhc.org

Roberta M. Edge, CRA, FAHRA
Past - President
(209) 521-6097 x1287
edgero@sutterhealth.org

Penny M. Olivi, CRA, FAHRA
Finance Director
(410) 328-2872
polivi@umm.edu

Deborah Clark
(716) 898-3824
dclark@ecmc.edu

Stephen D. Clevenger, FAHRA
(404) 686-8985
Steve_Clevenger@
emoryhealthcare.org

Kenneth A. Fazzino, CRA
(804) 639-1572
kenneth.fazzino@philips.com

Hazel Hacker, FAHRA
(732) 632-1655
hazelhack@aol.com

Richard A. Lewis, CRA
(407) 200-2758
richard.lewis@flhosp.org

Debra A. Lopez, CRA, FAHRA
(408) 885-6372
deb.lopez@hhs.co.
santa-clara.CA.US

Jeffrey A. Palmucci, CRA
(330) 543-8779
jpalmucci@chmca.org

Carlos E. Vasquez, CRA
(317) 962-5188
cvasquez@clarian.org

Michelle M. Wall, CRA, MS
(732) 745-8600 x8610
mwall@saintpetersuh.com
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An election was held to fill vacant positions on the Radiology
Administration Certification Commission (RACC) in early 2005,
during which Steve Gaines and DiAnne Wallace were elected,
and the first face-to-face meeting was held in Tucson, AZ, in con-

junction with the AHRA Board of and AHRA Education Foundation Board meetings.

The commission has held monthly conference calls, in addition to the 2 face-to-
face meetings held this year. The group started with the basics and began building
a sturdy foundation for the RACC and the CRA program. Policy and procedure man-
uals were constructed, edited, reviewed, revised, implemented, reviewed, revised,
implemented, reviewed…a process that continues today.

The second major order of business was to look at the CRA exam itself. The
absence of item writer and test assembly meetings in 2004 directed immediate
attention of the RACC to review and construct exams for 2005. With time against
the commission to hold an onsite item writer workshop, we experimented with
online submission of potential questions from CRAs across the United States. This

process was a hit! We generated as many questions from 3 months of online
question submissions as we generate from an onsite item writer workshop.  In
conjunction with the Electronic Imaging Conference, a group of CRAs sequestered
themselves for 12 hours in Tampa, FL, to assemble the August CRA exam. Since
that time, the RACC has sponsored 3 additional item writer workshops and 2 test
assembly workshops. This solid base of trained item writers throughout the coun-
try will allow online question submission to replace onsite item writer workshops
in 2006. This will prove to be a successful way to generate questions as well as a
cost savings to the CRA program. 

Next the RACC worked through the details and deadlines regarding the first group
of CRAs up for renewal. This proved challenging, as any first time through a
process can be, and especially since this was the largest group of CRAs up for
renewal to date. Forms and policies needed writing, tweaking, and testing.
Budgetary responsibility and integrity of the CRA program were always the top

consideration of the RACC during this process. The RACC is pleased to announce
that the audit process went relatively smoothly for renewal process and actually
streamlined the process for future renewals as well. There has been an 87%
renewal of the first group of CRAs–a high number in the certification world. 

Three exams were administered in 2005 and the results were well within the win-
dow of acceptance for the RACC. The exams for 2006 are nearly prepared thanks
to the hard work of the test assembly meetings held in 2005. Interest in the CRA
exam spiked the latter half of the year in 2005. The CRA program has made a
deliberate effort to keep the CRA exam in the front of radiology  administrators
and managers. Each month Link features an article about the CRA program, and
use of CRA ribbons and Future CRA ribbons at AHRA-sponsored meetings have gen-
erated interest and conversation about the certification. In the eyes of the commis-
sion, “Either you are a CRA, or you want to be!”

Next month, we will talk about the exciting plans for the CRA program in 2006.

WHAT A YEAR FOR THE
CERTIFIED RADIOLOGY ADMINISTRATOR (CRA) PROGRAM
By Carole South-Winter
AHRA Certification/Education Manager

There has been an 87% renewal of the first group of CRAs–
a high number in the certification world.

L



The Certified Radiology Administrator (CRA) designation speaks
volumes about the high standards of achievement you’ve
attained for the profession of radiology administration.

The test consists of 185 questions based on 5 management
domain (content) areas: 

1. Human Resource Management 

2. Asset Resource Management 

3. Fiscal Management 

4. Operations Management 

5. Communication and Information Management 

Eligibility is based on a point system, with 7 points needed to sit for the exam.
Points are earned through education, experience, and/or credentials.

The Spring 2006 computer-based CRA exam will be held on Friday, March 10,
2006 at CompUSA testing centers. Applications for the March 10, 2006 CRA
Exam at CompUSA sites are due January 25, 2006. Applications can be down-
loaded from AHRA’s Web site at: www.ahraonline.org/CRA/CRA_ExamApp.htm,
or contact AHRA at (978) 443-7591 for further details.
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7 years of my AHRA membership quietly reading
Link each month and Radiology Management 6
times a year and saving them for future reference.
I finally went to a Western Region Conference in
the early ‘90’s, and was so impressed with the
content of the meeting and the welcoming atmos-
phere of the group.  It was there I met Gordon Ah
Tye and said those words, “How can I help out?  I
want to get involved.” Within weeks Gordon called
saying he was looking for “new blood” and
appointed me as membership chair for the
Western Region.  From then on, I could not imag-
ine not being involved on some level.  So when
people began to nominate me to run for office, I
felt I could do it if that was the vote of the mem-
bership.  Even though I lost every election I was
nominated for (except the last one) I kept finding
ways to be involved either by being appointed to
committees or positions, and writing.

How about you?  Do you have experience being
on a board, or with strategic planning?  Do you
have a desire to fund raise?  Do you see yourself
as the “face” of AHRA?  If not, do you know
someone in whom you see the leadership qualities
that will benefit AHRA?  I encourage you to nomi-
nate members for the AHRA Board of Directors, the
AHRAEF Board of Directors and president-elect.
Go to the Web site today (www.ahraonline.org),
while you are thinking about it and nominate your
candidate. 

Editor’s Note: Nominations can also be submitted
via mail or fax using the form found on page 7.

Roberta M. Edge, 
CRA, FAHRA

Director of Imaging
Sutter Gould Medical
Foundation
600 Coffee Road
Modesto, CA 95355-4201
P · (209) 521-6097 x1287
F · (209) 521-3970
edgero@sutterhealth.org

WHY I RAN
FOR OFFICE
continued from page 1

L

UPCOMING
CRA EXAMS

L

CRAs gathered at the 2005 AHRA Annual Meeting for a networking reception.



AHRA President-Elect Nominee:
Reason for Nomination:

AHRA Director-at Large Nominee:
Reason for Nomination:

AHRA Education Foundation Class II or Class III Director Nominee:
Reason for Nomination:

Submitted by:
E-mail:
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NOMINATE THE 2006-07 AHRA AND AHRA

The AHRA Nominations Committee is currently seek-
ing candidates to represent the membership and the
profession on the AHRA Board of Directors and the
AHRA Education Foundation Board of Directors.
Nominations will be received until January 6, 2006.
AHRA Board nominees will fill out information forms,
and the selected slate of candidates will be presented
to the membership for voting. Voting will occur online
at www.ahraonline.org. AHRA Education Foundation
Nominees will fill out information forms, and the
selected slate of candidates will be presented to the
AHRA Board of Directors and/or the AHRA Education
Foundation Class I and Class II Directors for voting.
New board members will be installed at AHRA’s
Annual Meeting and Exposition in August 2006.

AHRA Board of Directors Responsibilities:

Board members provide governance for the organiza-
tion. They are responsible for directing, evaluating
and monitoring the association’s accomplishments. In
addition, Board members guide the performance of

AHRA’s management organization, committees and
task forces. The AHRA Board of Directors provides
strategic vision for the organization as well as
approves an annual budget. Board members will
attend scheduled meetings; provide financial, ethical
and association oversight; and recommend changes
to AHRA bylaws, policies and procedures.

AHRA President-Elect

This office represents a 3-year progressive volunteer
commitment to AHRA as president-elect, president,
and past president. In the absence of the president,
the president-elect shall perform the duties of presi-
dent. The president-elect prepares to lead the associa-
tion as the AHRA president and chief executive officer.
As president and past president, this individual also
represents the association on the AHRA Education
Foundation Board. 

AHRA Directors-at-Large

Directors serve a 3-year term of office. No Director

may serve more than 2 consecutive, 3-year terms
with the exception of a director who runs for the
office of president-elect. 

AHRA Education Foundation Board of Directors
Responsibilities:

Foundation directors provide governance to the AHRA
Education Foundation.  They are responsible for the
evaluation and monitoring of the foundation’s per-
formance, oversight and use of funds and fundraising.
Their oversight and foresight provide for the long-term
value of the foundation.  They ensure the highest and
best use of available capital and resources consistent
with the philanthropic mission of the foundation.
They provide strategic vision and direction while moni-
toring performance.

AHRA Education Foundation Class II or Class III
Director

Directors serve a 3-year term of office. No director
may serve more than 2 consecutive, 3-year terms.

EDUCATION FOUNDATION BOARD OF DIRECTORS

I recommend the following AHRA members for consideration as candidates for the 2005-2006 AHRA Board of Directors
and/or the 2005-2006 AHRA Education Foundation Board of Directors. 

Please include a brief summary as to why you feel your nominee will be an asset to the Board of Directors.
(Copy for additional nominations. Nominations must be received by January 6, 2006.  Mail or fax to: AHRA, 490-B Boston Post Road, Suite 101,

Sudbury, MA 01776; fax: 978-443-8046; or submit online at www.ahraonline.org)

L
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AHRA PRODUCT 
SPOTLIGHT 
Financial Management in Radiology

A comprehensive textbook from AHRA
offering insider information on the lat-
est, most effective best practices in
radiology financial management.
The authors of Financial Management
in Radiology represent a cross section
of radiology administrators and other
experts in freestanding and hospital-

affiliated imaging centers; academic, community, and rural hospi-
tals; and radiologist practices. The book addresses important topics
for radiology administrators regardless of the setting in which they
work, ranging from the myriad ethical dilemmas that occur in radi-
ology to budgeting and measuring productivity.

Content Highlights: 
In Part 1, Fundamentals, the focus is on understanding financial
statements and the standards that guide financial reporting.
In Part 2, Generating Revenue, payment sources, pricing and con-
tracting, maximizing reimbursement, and collections are
addressed.
In Part 3, Controlling Costs, budgeting options and strategies are
reviewed, with examples and means of measuring productivity.
In Part 4, Planning for the Future, aspects of equipment selection
and new business development are discussed. 
In Part 5, Other Organizational Issues, staying on the right side of
the law, by using corporate compliance planning and resolving eth-
ical dilemmas, is addressed.

MMeemmbbeerr  PPrriiccee::    $$6655 NNoonn  MMeemmbbeerr  PPrriiccee:: $$8855

For additional product details, or ordering information: call AHRA
at (800) 334-AHRA or (978) 443-7591, log on to 
www.ahraonline.org and click on “products,” 
or email: products@ahraonline.org. L

THANK YOU
DESIGN TEAM
Another successful AHRA conference!
AHRA thanks the 2005 Imaging Center Administrators Conference Design Team for their
hard work over the past year which contributed to a successful conference held last
month in Phoenix, AZ. The team has spent the last year selected and organizing the pro-
gram, lining up conference partners, and assisting in marketing the conference.

AHRA’s 2005 Imaging Center Administrators Design Team:
Chair – Adrian Riggs, CRA, Sutter Health, CA
Joe Sinning, Diagnostic Imaging Services, IL
Olga Stanton, St Josephs Imaging Associates, NY
Mary Ellen Tobey, North Shore Magnetic Imaging Center, MA

Stay tuned to next month’s issue for a conference wrap-up.

For information on additional AHRA conferences and events, log on to
www.ahraonline.org.

Preparing the registration area at AHRA’s 2005 Imaging Center Administrators
Conference.

L
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JOB 
OPPORTUNITIES
Director of Radiology
Information Systems
In 1997 Methodist, Indiana University and Riley hospi-
tals united to form Clarian Health Partners. Committed
to excellence in patient care, education and research,
Clarian Health hospitals are considered by many to be
the premier health care facilities in Indiana and the
Midwest.

Clarian Health radiology is recognized to have one of
the largest Radiology PACS and voice recognition dicta-
tion sites in the country and we are still growing!
Clarian Health is a committed leader in imaging tech-
nology.  We were one of the first healthcare systems to
have 64-slice CT and 3T MR technologies.

Position Requirements:

Must have experience in one or more of the following:
IDX Rad, GE PACS, or Power Scribe.

A Bachelor’s degree in an applicable discipline (e.g.
Business, Information Systems) or equivalent experience.

Ten years of progressively more responsible experience
in a medium to large computing environment.

Five years of management experience.

Extensive experience with project management princi-
ples and methodologies.

Excellent planning and analytical skills.

Strong customer service skills.

If you meet the above requirements and wish to
explore this career-enhancing opportunity, please send
your resume to Corey Baute, Executive Recruiter, at
cbaute@clarian.org.

SHARE YOUR STORY
Did you recently go through a PACS implementation, develop a management plan, assist with a human
resource issue, or come up with a new or innovative way to do your job?  If yes, would you be interested
in sharing your experiences with the AHRA membership?  Articles in Link feature real-life member experi-
ences.  If you would like more information about writing an article, please email link@ahraonline.org or
contact Karen Guy-Dyer at AHRA at (800) 334-AHRA or (978) 443-7591. Your colleagues are interested
in hearing and learning from you.

A special thanks to the Certified Radiology Administrator (CRA) item writers who worked diligently for 12
hours in Phoenix, AZ (in conjunction with AHRA’s Imaging Center Administrators Conference) reviewing and
working on questions for CRA exams. These tireless volunteers were given specific instructions by CASTLE
Worldwide staff members (the CRA test administrating company), and then proceeded to sequester them-
selves for the duration of question evaluation and test construction. The group finished 2 versions of the
2006 CRA test.

Thank you to Russell Cain, CRA; Terry Dowd, CRA; Gary Duehring, CRA; Michael Hughes, CRA;
Rick Perez, CRA; Linda Puchalski, CRA; and Alicia Vasquez, CRA for your dedication and hard work.

If you are a CRA and interested in assisting with future CRA test question development, please email
csouthwinter@ahraonline.org.

THANK YOU
ITEM WRITERS

Item Writers (back row, left to right): Rick Perez, Gary Duehring, Russell Cain, Michael Hughes, 
(front row, left to right): Linda Puchalski, Alicia Vasquez, Terry Dowd

L

L
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JOB 
OPPORTUNITIES
Chief Medical Physicist /
Radiation Safety Officer
Christ Hospital, a leading medical facility in Jersey City,
serves the needs of Hudson County residents. 

We are seeking an experienced individual who will 

have overall responsibility of the Medical Physics
Department and be responsible for the management
and provision of treatment planning services for the
Radiation Oncology Department. Serving as the
Radiation Safety Officer for the institution, individual
will enforce state and federal regulations and assist in
the development of patient management protocols,
Quality Assessment procedures, and management of
Radiation Oncology.  

Qualified candidates should have a Master’s Degree in
Medical Health Physics and be certified by the
American Board of Medical Physics and/or The
American College of Radiology. A minimum of 3 years,
preferably 5 years as a Medical Physicist, with exten-
sive Treatment Planning experience required. Previous
experience as Radiation Safety Office or assistant
desirable. 

We offer competitive salaries and benefits packages.
For immediate consideration please forward a resume
with salary requirements to:

Christ Hospital, Employment Services

176 Palisade Avenue, Jersey City, NJ 07306

E-mail: jderonceray@christhospital.org

Fax: 201-795-8635

www.christhospital.org

Click on “Employment Opportunities”   EOE

Clinical Process Educator
First Shift Full-Time, 36 hrs/week, $3,000 SIGN -
ON BONUS, Relocation Assistance Offered

South Miami Hospital, part of Baptist Health South
Florida, is a 500-bed facility and one of Miami’s most
respected and dynamic health care centers. We are
seeking a Clinical Process Educator who will provide
clinical and technical support, integration to Clinical
Specialists and Imaging students, oversee the develop-
ment and evaluation of clinical competencies for all
Imaging staff, oversee the formation of performance
improvement teams, perform problem and issue analy-
sis, and provide trending and change management
using statistical techniques and tools.  Future PACS
environment.

A bachelor’s degree in Radiologic Technology or
Healthcare Administration, FL licensure and ARRT
required along with Process Improvement tools, appli-
cation, and implementation experience. EOE/Drug-Free
Workplace.

Email resume to Melissal@baptisthealth.net, 7330
SW 62nd Place, Ste. 205, Miami, FL  33143,
Ph 786-662-8922.  Fax (786) 662-8961.
Web: www.baptisthealth.net

Clinical Operations Manager
New York City

Integral provides nuclear cardiology, PET, and general
nuclear medicine imaging services throughout the NE
USA.  We have a wonderful employment opportunity
for a:  Full-Time Clinical Operations Manager to man-
age and ensure that all components of operations run
smoothly including staffing, equipment, OSHA compli-
ance, supplies, physician and patient satisfaction, and
coordination with Marketing and other Operations per-
sonnel.  Candidates must be highly organized, self-
motivated, detail oriented and energetic with the abili-
ty to multi-task and a willingness to work in a fast-
paced environment.

Qualifications:  5+ years Nuclear Medicine or
Radiology related field experience required, 3 years of
direct supervisory experience with emphasis on
nuclear imaging preferred, strong computer skills,
valid driver's license and ability to drive/travel long
distances.

Integral offers an excellent benefits and compensation
package.  Fax resume to (610)993-1651 or email
to jobs@integralnuclear.com.  Reference Job Code:
HR-OpsMgr-NY.  Visit our website at www.inte-
gralpet.com.  

EOE
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Clinical Instructor, Radiography
Christ Hospital, a leading medical facility in Jersey City,
serves the needs of Hudson County residents. Located
within the hospital, the Hudson Area School of
Radiologic Technology has a Full-Time position available.
Responsibilities include teaching both didactic and clini-
cal aspects of a hospital-based radiography program.

Qualified candidates must have ARRT (R), NJ License or
eligibility and 2 years professional experience as a
Radiographer with experience in educational method-
ologies. BS preferred.

We offer competitive salaries and benefits packages.
For immediate consideration please forward a resume
with salary requirements to:

Christ Hospital, Employment Services
176 Palisade Avenue, Jersey City, NJ 07306

E-mail: jderonceray@christhospital.org
Fax: 201-795-8635

www.christhospital.org
Click on “Employment Opportunities”  EOE
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Upcoming AHRA Events

AHRA at RSNA (Booth 3335)

November 27-December 2, 2005

JCAHO 2006 Update Audio Web

December 15, 2005

Spring CRA Exam

March 10, 2006

(Applications due January 25)

Electronic Imaging Conference & PACS
Introductory Workshop

March 30-April 1, 2006

OPPORTUNITIES

Radiology Directors / Managers
Interim employment is now a career
option! Attractive management
opportunities exist nationwide. If you
would accept a short-term assign-

ment, send resume and the names, addresses and
phone numbers of four professional references to: the
Nielsen Healthcare Group, Dept I, 20 Allen Ave, Suite
330, St Louis, MO 63119 or fax to 314.984.0820 or
email to nhcg@primary.net No Fees.

Director of Radiology
Phoenix Children’s Hospital

Phoenix, Arizona

Please contact: Greg Rokos - President, The Rokos Group

Phone: 949-794-1054; Fax: 949-833-3522

gregr@rokosgroup.com

Medical Imaging Center
Manager
This opportunity is at a new Medical Imaging Facility in
Baton Rouge, Louisiana.  The Imaging Center Manager
will be an enthusiastic, hands-on leader, who can devel-
op a customer service oriented imaging environment for
a new state-of-the-art medical imaging center. This posi-
tion will be directly responsible for managing both front
office and technical staff to include hiring, evaluating,
scheduling and budgeting.  The position requires a
Bachelor’s Degree and five-years of management expe-
rience in medical imaging.  Please send resume along
with your salary requirements and references to
amaier@regentshealth.com or fax to 615-377-0270.


