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AHRA DUES:
2 NEW WAYS TO SAVE

RACC ELECTION
RESULTS

Thank you to all the Certified Radiology Administrators (CRAs) who
voted for 3 Radiology Administration Certification Commissioners
(RACC)!

Congratulations to the following newly elected commissioners:
Roland Rhynus, CRA, MBA, Administrative Director Imaging Services,
Florida Hospital and Luis O. Marquez, CRA, Director Radiology
Services, Jackson Hospital and Clinic have been elected as new
members of the RACC and Michael R. Hughes, CRA, FAHRA, RT,
(R)(M), Chief Technologist, Santa Clarita Imaging, has been elected
to his second term on the RACC.

AHRA thanks all of the CRAs who submitted their nomination forms
to run for these three seats. Special thanks to Sandy Anderson, CRA,
FAHRA, who will be finishing her 3-year term on the RACC this
month.

The RACC sets policy and provides oversight for the CRA program
and exam. L

Luis O. Marquez

Roland Rhynus

Michael Hughes

Beginning in January 2007, AHRA members will have two new ways to get the most out
of their membership dues with a two-year membership dues option and an organization
billing option.

Renewal notices and new member applications going out in January will show a line item
for two-year individual memberships. Members who renew for two years will pay a dis-
counted rate of $140 per year. That’s an overall savings of $30. The same rate applies to
new members who join for two years; however, the $25 one-time application fee still
applies (Table 1). In both cases, payment for the two-year membership must be received
upon renewing or joining.

By Kathy Delaney
AHRA Membership Marketing Manager

Happy Holidays!



Greetings! I hope the season finds you well and full of
cheer. It was great seeing so many familiar faces at the
RSNA and in particular, at our AHRA cocktail reception.

The AHRA Board of Directors met last month in Boston.
During the meeting, a joint session with the Education
Foundation was scheduled to renew and refresh under-
standings about knowledge-based governance and effec-
tive board process. Jean Frankel from Tecker Consultants
moderated the half-day session where several of our
newer board members learned about the benefits of this
governance model.

In  2002, the AHRA began to move away from the tradi-

tional political board model of debating ideas–to a knowledge-based model of gover-
nance. The new model has allowed the board to perform more efficiently and effec-
tively over the past several years–making decisions based on knowledge rather than
opinion with common agreement on what will define success between staff and vol-
unteers. The board today can be characterized as having a more nimble infrastruc-
ture–with work and decision-making systems that can quickly respond to the increas-
ingly complex industry represented by our members.

A true knowledge-based culture promotes a consultative partnership between mem-
ber and staff leaders. It institutionalizes decision-making based on purpose, policy,
strategy and considered perspective; rather than politics, power, personality or per-
ception of the moment. This allows our association to effectively utilize critical infor-
mation routinely in decision-making by individuals and groups at various levels.

Knowledge-based decision making typically requires careful consideration of 4 key questions:

1.  What do we know about our members/prospective members/customers -
needs, wants and preferences, that is relevant to this decision?

2.  What do we know about the current realities and evolving dynamics of our
members marketplace/industry/profession, that is relevant to this decision? 

3.  What do we know about the “capacity” and “strategic position” of our organi-
zation that is relevant to this decision?

4.  What are the ethical implications of our choices? 

Knowledge-based governance strategy is a philosophy of governance and decision-
making that forms a basis for the installation of an underlying process of ongoing
strategic thinking and strategy development. It provides a tool for identifying
imminent and/or future industry trends, changes and significant challenges or
“mega” issues facing our members. Our strategic planning process works to
ensure common understanding of information impacting decisions through thought-
ful consideration and inquiry. It promotes understanding of our “mental models,”
beliefs, assumptions and values impacting the way we see an issue.

Our strategic plan identifies what the AHRA and AHRAEF must be doing in the
future in order to be successful–but is not necessarily doing today.  Therefore, the
strategic plan implies change–doing new things or doing more or less of current
activities to ensure successful outcomes of programs and services to our members.

In order to achieve our vision, we must look at strategic (long-range) planning not
as a one-time project that produces a milestone document of our best thinking at
the moment; but rather as an operational philosophy of ongoing re-evaluation of
the critical knowledge bases that form the framework of our world, sensitivity to
member needs, insight into the future environment of our profession, understand-
ing of our capacity and strategic position and effective analysis of any ethical
implications of policy and program choices.

Each year (and throughout the year) our plan is updated based on experience or
new circumstances or as new opportunities or challenges emerge. As new issues
surface–existing goals may be re-prioritized and/or new goals established.

Developing and implementing programs, services and initiatives borne out of the
strategic planning process, obviously requires financial support. With strategic prior-
ities established, the Finance Committee begins its work on the next year’s budg-
et. The process culminates at the Fall Board of Directors meeting–following AHRA’s
Annual Meeting, where the AHRA and AHRAEF budgets are typically ratified.

So there you have it–a snapshot of the AHRAs knowledge-based governance and
strategic planning process. Until next month, goodwill and cheer to all!

We’ll take a cup of kindness yet!
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KNOWLEDGE-BASED
By Jay Mazurowski, CRA, FAHRA, 2007-2007 AHRA President

L

GOVERNANCE

Jay P. Mazurowski, 
CRA, FAHRA

Director Radiology
Concord Hospital
250 Pleasant St
Concord, NH 03301-2598
P · (603) 230-7279
F · (603) 228-7353
jmazurow@crhc.org

As new issues surface–existing goals may be re-prioritized and/or new goals established.



25December 2006member talk

3p

VOL

The organization billing option is essentially a cen-
tralized billing process. Whether your organization
has two members or 20, new members and/or
renewing members, all their dues can be included on
one invoice. It doesn’t matter if the members are
located in the same facility or in 10 different facili-
ties; only the billing address is centralized.

Discounts apply based on the number of AHRA mem-
bers in your organization who are included in this
option. Organizations with two to five members will
pay $135 annual dues per member; those with six
or more members will pay $115 annual dues per
member (Table 2). In addition, the $25 one-time
application fee for new members will be waived for
organizations using this option.

There are several important items to note under the
organization billing option:

AHRA memberships belong to the individual, not 
the organization. Therefore, if an AHRA member
leaves his or her place of employment, the member-
ship goes with that individual.

Multiple-member dues must be processed on one invoice sent to one designated
billing address.

Multiple-member dues will be prorated as necessary so that all members are on
the same billing cycle. For example, let’s assume an organization has two current
AHRA members (A and B) and a new member (C). The organization contacts
AHRA January 15, 2007, to use the new billing option. Member A has an expira-
tion date of October 31, 2007, Member B an expiration date of July 31, 2007,
and Member C has no expiration date, but will go in the system with an expira-
tion date of February 28, 2008. Under the organization billing option, all three
members will be assigned an expiration date of February 28, 2008. Member A’s
dues will be prorated at 4 months and Member B’s at 8 months.

It is not necessary that all members within an organization participate in this
dues option.

If you are interested in taking advantage of either of these two dues options,
please contact Kathy Delaney, AHRA’s membership marketing manager, at (800)
334-2472 ext. 225, or email kdelaney@ahraonline.org.

.

continued from page 1

AHRA DUES:
2 NEW WAYS TO SAVE

Table 1: Two-Year Membership Dues

Join for Two Years
Quantity Dues Per Person Per Year One-Time Application Fee
Individual $140 (savings = $30) $25

Renew for Two Years
Quantity Dues Per Person Per Year One-Time Application Fee
Individual $140 (savings = $30) N/A

Table 2: Organizational Billing

Quantity Dues Per Person One-Time Application Fee

Individual $155 $25

2-5 members $135 (savings = $20-100) Waived (savings = $25-125)

6+ members $115 (savings = $240+) Waived (savings = $150+)

L
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ABOUT LINK

Karen Guy-Dyer
Editor

Leanne Linscott; 
Jay Mazurowski,CRA, FAHRA; 
Lyn Mehlberg, BS, CNMT, FSNMTS
Contributing Writers

AHRA Link is produced monthly by the
American Healthcare Radiology
Administrators.

AHRA MISSION STATEMENT
The American Healthcare Radiology Administrators is a resource and catalyst for
development of professional leadership in imaging sciences.

AHRA BOARD OF DIRECTORS

Contributions and comments welcome. Send address changes and all correspondence to AHRA Link, 490 Boston
Post Road, Suite 101, Sudbury, MA 01776 or e-mail Link@ahraonline.org. Reach us by phone (800) 334-2472
or (978) 443-7591; fax (978) 443-8046. Visit us on the web at www.ahraonline.org.  © 2006 by AHRA.
May not be reproduced in part or whole without written consent from AHRA.

Publication in Link does not constitute an endorsement of any product, service, or material referred to, nor does

publication of an advertisement represent the viewpoints of the author and are not necessarily those of the AHRA.
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AHRA CODING SEMINARS 2007

Jay P. Mazurowski, CRA, FAHRA
President
(603) 227-7000 x7279
jmazurow@crhc.org

Jeffrey A. Palmucci, CRA
President -Elect
(414) 266-2725
jpalmucci@cwh.org

Lynn A. McVey
Past-President
(973) 668-7467
LMcVey@pbih.org

Penny M. Olivi, CRA, FAHRA
Finance Director
(410) 328-2872
polivi@umm.edu

Deborah Clark
(716) 898-3453
dclark@ecmc.edu

Stephen D. Clevenger, CRA, FAHRA
(615) 396-4590
Steve.Clevenger@mtmc.org

Hazel Hacker, FAHRA
(732) 632-1655
hazelhack@aol.com

Kevin Hendrickson, CRA, MBA
(502) 893-1196
jkevinhen@aol.com

Debra A. Lopez, CRA, FAHRA
(408) 885-6372
deb.lopez@hhs.co.
santa-clara.CA.US

Joan Oakley, FAHRA
(510) 861-3006
oakleyj@sutterhealth.org

Carlos E. Vasquez, CRA
(317) 962-5188
cvasquez@clarian.org

Michelle M. Wall, CRA, MS
(732) 745-8600 x8610
mwall@saintpetersuh.com

Ed Yoder
(863) 293-1121 x1967
ed.yoder@mfms.com

EVENTS 07
JCAHO Update for 2007
Joseph G. Flannery, MS, MHA of JCAHO
December 14, 2006 / 1:00 PM–2:30 PM Eastern
Log on to www.ahraonline.org for details.

AHRA’s 34th Annual Meeting: A Compendium
A compilation of material from AHRA’s Annual Meeting
In partnership with GE Healthcare. Available free for members
through January 31, 2007. 
Visit: www.gehealthcare.com/education  
> Click on Quick Links  > Click on Leadership Education
Questions? Email: geeducation@med.ge.com or call GE
Healthcare at 877-438-4788.

AHRA Audio Web Conferences
AHRA conferences are economical and convenient!

To register for any AHRA conference,
www.ahraonline.org or call (800) 334-AHRA or (978) 443-7591

For other information on conference details,
call (703) 964-1240

Exhibits: Colleen Campbell, x16
Speakers: Jennifer Leo, x 21

Conference Logistics: Linda Hachero, x13

AHRA 2007 Annual Meeting & Exposition
July 8-12, 2007 ~ Orlando, FL
SAVE THE DATE
Log on to www.ahraonline.org for details.

Save time, money and headaches by attending an AHRA Coding
Seminar. Learn how to avoid costly coding errors and improve audit
and reimbursement success. CE credit will be available.

Modesto, CA February 8, 2007 
Ft. Lauderdale, FL February 10, 2007 
Nashville, TN February 23, 2007
New York, NY March 15, 2007 

All seminars will take place from 8:00 AM–4:30 PM.

For further details, and to register, call AHRA (800) 334-AHRA,
email: info@ahraonline.org, or visit
http://www.ahraonline.org/ConfEd/CodingSeminars/Default.asp

Upcoming CRA Exams
CRA Examination: March 10, 2007
Application deadline: January 29, 2007

CRA Examination: July 12, 2007
Application deadline: May 28, 2007
CRA Examination: November 9, 2007
Application deadline: September 28, 2007
Log on to www.ahraonline.org for details.

AHRA Spring Conference
April 25-27, 2007 ~ Wyndham Hotel, Phoenix, AZ
SAVE THE DATE
Log on to www.ahraonline.org for details.
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It seems like we just left Las Vegas (some with emptier pockets than others) and
now the Design Team has the pleasure of planning AHRA’s 2007 Annual Meeting
and Exposition.  AHRA’s Annual Meeting is the result of hard work and planning by
the Design Team.  Our goal for the meeting is to provide educational opportunities
in radiology, human resources, finance, regulatory compliance, professional devel-
opment, and operations management, among many other topics. The call for pre-
sentations resulted in the highest number of applications in the AHRA history. 

The Design Team met in September to begin the interview process, reviewed
videotapes for keynote speakers for the general sessions, selected tote bags, team
shirts and toured the facilities at the Gaylord Palms.  We started plans for the
annual social.  Sorry, no hints, but we promise a great time for all! During this
meeting, the team reviewed the evaluations filled out by you, the AHRA atten-
dees.  We appreciated the feedback and are implementing some of the sugges-
tions.  It is important for you to know that we did listen and we want to make
your AHRA experience a memorable event.

In November the Design Team met in Washington DC to review the speakers we
had interviewed and watched more videos for the general session speakers.  One

of the major decisions we had to make was the fabric for our wacky pants.
Believe it or not, the team actually voted on the fabric choices the same way that
we voted on speakers.  Nope, I am not revealing the results.  Everyone will have
to wait to see them but in the meantime, come up with your own creative version
of wacky pants. 

The Design Team is made up of the most enthusiastic
folks with unlimited ambition and expertise in our field.
The Design Team exemplifies the meaning of “team.”
The team has formed an incredible bond that will result
in the best Annual Meeting ever.

The 2007 Annual Design Team is comprised of:
Ellen Nicholas, Port Charlotte, FL
Rick Perez, Mineola, NY
Jenni Jones, Ardmore, OK
Josh Scheller, Muncie, IN
Luann Culbreth, Plano, TX
Ernie Stewart, Stuart, FL
Lori Ann Burns, Teaneck, NJ

On site members include:
Gene Bernieri, Middletown, NY
Shonna Galloway, Bowling Green, KY

AHRA’s Annual Meeting will be held in sunny Orlando, Florida on July 8-12 at the
Gaylord Palms Resort.  Mark your calendars for AHRA’s 2007 Annual Meeting and
remember, it is only about 200 sleeps away.  Have a great holiday season with
your friends and families!

ANNUAL MEETING DESIGN TEAM
By Leanne Linscott, 2007 Annual Meeting Design Team Chair
UPDATE

Leanne Linscott
Director of Medical Imaging
Mount Desert Island Hospital
10 Wayman Ln
Bar Harbor, ME 04609
P · (207) 288-5082 x396
F · (207) 288-8432
Leanne@MDIhospital.org

Sorry, no hints, but we promise a great time for all!

AHRA 2007 Annual Meeting & Exposition 
July 8-12, 2007 ~ Gaylord Palms Hotel, Orlando, FL
Hotel Information ~ AHRA Rate: $165 single/double
AHRA’s 2007 Annual Meeting and Expo will be held at the Gaylord Palms Resort in Orlando, FL. Located next to the Walt Disney World Resort,
the Gaylord Palms Resort has everything under one roof! Guest rooms, meeting space, spas, recreation, shopping and dining are all under a
glass dome, which is always a comfortable 72 degrees!
For reservations, please call (407) 586-0000 and ask for the American Healthcare Radiology Administrators rate. These rates are available

until June 18, 2007, or until the block is exhausted, whichever is first. 

L

L
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On July 30, 2001, AHRA announced the launch of its
biggest endeavor in the organization’s history. Supported
by a $1 million grant from Kodak Health Imaging, AHRA
established a new program for radiology administrators to
become certified–earning them the credentials: CRA
(Certified Radiology Administrator).

As imaging administrators, we face a number of difficult
challenges in our day-to-day activities in the areas of
human resource management, asset management, fiscal
management, operations management, and communica-
tion & information management. The CRA is the only pro-
fessional credential tailored specifically for imaging admin-
istrators. It focuses on the expertise and business acumen

needed to excel in the demands of today’s changing healthcare climate.

In considering the notion of certification, it was believed that recognizing and
measuring the skills and competencies of imaging administrators, was probably
tenuous at best for employers. The Certified Radiology Administrator (CRA) desig-
nation would therefore serve to quantify and validate the skill sets, competencies
and achievements of those who have attained certification.

Much of the impetus for the development of this credential was to help employers
recognize and discern excellence in imaging leaders. Recruiters, hiring managers
and human resource staffing professionals review many, sometimes dozens of
resumes a day. They scan resumes for keywords, or benchmarks to decide if a
candidate is qualified for a position. Certification is one of these keywords. Years
of managerial experience, industry experience, transitional skill-sets and education
all play a part in the hiring process. The CRA designation can prove that a candi-
date is committed, both to the process of learning and to the skills and competen-
cies needed to succeed in a dynamic industry.

Benefits of certification from an employer’s perspective include:

Confidence in hiring top quality professionals who are qualified and competent

A codified, national assessment tool to screen new hires 

A model for matching compensation to competency 

A reliable benchmark for hiring and assessing skills sets, talents and business
acumen

Allows managers to more accurately determine training needs

Benefits of certification from an individual’s perspective include:

A quantifiable milestone for achievement 

Increased productivity, pride and job satisfaction

Credibility and verification of mastery in the field

Enhanced job opportunities within the industry

As I review various classified ads for positions in imaging leadership, it becomes
apparent that the preference or requirement for the CRA credential is woefully
absent. “Bachelors required, masters preferred” seems to be the ongoing standard
recruitment language for most managerial or director level positions.  As AHRA
leaders, it is incumbent upon us to incorporate into our recruitment efforts and into
our position descriptions the preference and/or requirement of certification.
Creating an awareness of the significance of the CRA designation throughout the
healthcare industry must begin with us.

The CRA credential validates the skill sets and business acumen required for suc-
cess among imaging leaders in today’s rapidly changing climate. Moving forward,
certification will help to establish industry benchmarks–enabling employers to be
consistent in hiring practices and in the overall delivery of quality care.

THE SIGNIFICANCE OF
By Jay P. Mazurowski, CRA, FAHRA

L

THE CRA CREDENTIAL

Jay P. Mazurowski, 
CRA, FAHRA

Director Radiology
Concord Hospital
250 Pleasant St
Concord, NH 03301-2598
P · (603) 230-7279
F · (603) 228-7353
jmazurow@crhc.org

The CRA is the only professional credential tailored
specifically for imaging administrators.
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Undoubtedly, healthcare is a predominant issue in this country.  Skyrocketing
costs, limited access, and increasing volumes of documented high-profile medical
errors seem to be driving this national dialogue.  In recent years, post managed
care discussions have focused on quality, and the need to eliminate waste, cap
spending, and set standards.  As various factions within healthcare have under-
gone heightened review and scrutiny (think pharmaceutical industry), it is only
time before that level of focus makes its way to medical imaging and radiation
therapy, especially since the magnitude of the potential cost savings and lives
affected by medical imaging are enormous.  Knowing that 7 out of 10 Americans
undergo a medical imaging procedure each year culminating to over 300 million
procedures performed and exceeding over $100 billion dollars annually (source:
Representative Chip Pickering’s speech when he introduced HR 1426, found on
www.thomas.gov), it is apparent that solid, well-planned initiatives within imaging
to eliminate waste, ensure patient safety and cut cost, will make a positive and
tangible impact to healthcare.   

It is also obvious that the Alliance for Quality Medical Imaging and Radiation
Therapy is ahead of its time, as this coalition of professional associations, certifica-
tion boards, and accrediting bodies within medical imaging and radiation therapy
have been actively pursuing national standards since 1998.  This group was
founded by the American Society of Radiologic Technologists (ASRT) and the
Society of Nuclear Medicine Technologist Section (SNMTS) as a way to promote
quality, eliminate waste, reduce costs and improve patient safety within medical
imaging and therapy.  Today, the Alliance currently represents over 300,000 pro-
fessionals working in numerous fields and specialties within medical imaging and
radiation therapy.  Members of this coalition actively advocate federal and state
lawmakers and regulators for the establishment of national education and creden-
tialing standards, often citing a core belief of the Alliance, that the personnel who
perform medical imaging examinations and deliver radiation therapy treatments
should be required to demonstrate competence in their area of practice.

This longstanding collaborative effort has resulted in the introduction of multiple bills
in either chamber of the US Congress.  While the bills continue to grow mounting
support in each chamber, multiple versions of these bills did not pass out of commit-
tee as the two-year congressional sessions had lapsed prior to doing so.  The Alliance
understands that this would be a long-term activity, and resolves to make it happen.  

The Alliance has also drafted regulations to be promulgated by the Secretary of

Health and Human Services (HHS) once the bills are
enacted into law.  These regulations are the meat of
this initiative and will give guidance to HHS, individual
states and others as to the actual standards.   

The bills, collectively called the Consumer Assurance of
Radiologic Excellence Bills, are also known independently
as the CARE and RadCARE Bills.  HR 1426, introduced in
the US House of Representatives by Representative Chip
Pickering on March 17, 2005, boasts 135 cosponsors as
of mid-November.   S 2322, introduced by Senator
Michael Enzi on February 17, 2006, currently has 18
co-sponsors.   The Senate version was ordered to be
reported without amendment on September 20, 2006,
moving it one step closer to a floor vote.   

As the US Congress wraps up the final weeks of the 109th Session and makes
plans for the 110th Session under new leadership in both chambers, lobbyists are
still working to move the bills forward before Congress adjourns in December.
Best case scenario would be that both versions come to the floor for a vote, mov-
ing it to be signed by President Bush.  Worst case scenario would that neither bill
comes to the floor for a vote before the session ends.  It is likely and hopeful that
the bills end up somewhere in between.  

It would be absolutely blissful if the bills are enacted into law in the final days of
the 109th Session.  The Alliance has long resolved to make national education
and credentialing standards happen and will forge on in the 110th Session, if nec-
essary.  The Alliance will re-energize, re-group and re-initiate this push, if for only
one reason: our patients deserve to have their procedures performed by competent
and qualified individuals.    

For more information, go to the ASRT Web site at www.asrt.org or SNMTS Web
site at www.snm.org.  If you would like to monitor the bills, go the Web site of
the US Library of Congress at www.thomas.gov and type in the bill numbers HR
1426 and/or S 2322.    

If you have any questions, please feel free to email me at lyn.mehlberg@aurora.org.
You may also contact the ASRT Government Relations Department at 
government relations@asrt.org. 

ESTABLISHING NATIONAL STANDARDS FOR
By Lyn M. Mehlberg, BS, CNMT, FSNMTS
Editor’s Note: Lyn Mehlberg is a AHRA member, and past president of the Society of Nuclear Medicine Technologist Section (SNMTS).  She currently chairs the SNMTS Advocacy
Committee and represents the SNMTS on the Alliance for Quality Medical Imaging and Radiation Therapy.

MEDICAL IMAGING AND RADIATION THERAPY

Lyn M. Mehlberg, BS,
CNMT, FSNMTS
Regional Quality Improvement
Coordinator
Department of Imaging Services
St. Luke’s Medical Center
2900 West Oklahoma Avenue
Milwaukee, WI  53215
P · (414) 649-6919
F · (414) 649-6046
lyn.mehlberg@aurora.org

L



8
25 December 2006member talk / opportunities

p

VOL

2007 CRA Exam Dates
Plan now to take the Certified Radiology Administrator
(CRA) Examination in 2007. Join the distinguished and
growing ranks of peers who have chosen to attain this high
level of excellence. Have your skills and capabilities as a

radiology administrator readily recognized by employers and colleagues. 

The 2007 exam administrations (and application deadlines are):

CCRRAA EExxaammiinnaattiioonn:: MMaarrcchh  1100,,  22000077  (Application deadline: January 29, 2007)
CCRRAA EExxaammiinnaattiioonn:: JJuullyy  1122,,  22000077  (Application deadline: May 28, 2007)
CCRRAA EExxaammiinnaattiioonn:: NNoovveemmbbeerr  99,,  22000077  (Application deadline: Sept. 28, 2007)
The test will consist of 185 questions based on 5 management domain (con-
tent) areas:  Human Resource Management, Asset Resource Management,
Fiscal Management, Operations Management, and Communication and
Information Management.  Eligibility is based on a point system, with 7
points needed to sit for the exam. Points are earned through education,
experience, and/or credentials.

To review your eligibility to sit for the CRA exam, your CRA application must
be received by the deadlines listed above. To download the application, log
on to www.ahraonline.org, or call AHRA at (800) 334-AHRA.

The Editorial Review Board (ERB) is recruiting new
members for a January 1, 2007 start to assist in
keeping AHRA’s journal, Radiology Management,
compelling, timely, and one of the top benefits of
membership. ERB members provide editorial
direction for Radiology Management and con-
tribute to its publication by reviewing, writing,

and soliciting articles. They serve a two-year term,
and can serve a maximum of (2) two-year terms, concurrent with the calendar
year. Final members will be selected after a screening and interview process
and, ultimately, appointed by the Editor-in-Chief, Jim Lipcamon. 

Any AHRA member in good standing is eligible for the position. 

If you are interested in volunteering for this position, please contact Deb Murphy
at (800) 334-AHRA or email: dmurphy@ahraonline.org for more information. 

CALL FOR NEW
ERB MEMBERS

L

A special thank to the Certified Radiology Administrator (CRA) item writers who
have created 243 items for the 2007 CRA exams. AHRA is utilizing a new on-line
process for reviewing and validating the items that have been written and hope
this will be easier and less time consuming.  The new process gives the item writ-
ers more time to review and validate the items written, than the process in the
past, where they sequestered themselves for 12 hours at the Imaging Center
Administrators Conference. The deadline for reviewing the items is January 31,
2007. Once the reviewing is complete the validation process will start and will run
until May 1, 2007.

Thank you to Liz Bates, CRA; Joseph Cuoco, CRA; Liz Graves, CRA; Karen Herczeg,
CRA; Leigh Ann Hobson, CRA; Kenneth James, CRA; Jenni Jones, CRA; Sylvia Lesic,
CRA; Lin Polen, CRA; Dennis Oxton, CRA; Alicia Vasquez, CRA; Peggy Wagner, CRA
and Linda Womack, CRA for your continued dedication and hard work.  Without
your diligent efforts, we would not be able to offer a new exam for 2007!

THANK YOU
ITEM WRITERS

AHRA is pleased to announce the newly-updated
Compensation & Benefits Survey and Staff Utilization
Surveys are now available for purchase. These sur-
veys contain data obtained during the Fall 2006.

The Compensation & Benefits Survey allows the user to find
out more about their work, benefits offered by their organiza-
tions, and the current salaries/hourly wages of personnel
employed in their radiology departments. This report repre-
sents the most complete, accurate and up-to-date salary infor-

mation in the healthcare radiology industry and is available at the member price of
$45.

The Staff Utilization Survey was designed to allow departments or facilities to
easily compare themselves with their peers, the survey represents the most
complete, accurate, and current data on staff utilization and is available at the
member price of $40.

To order, or for additional information, call AHRA at (800) 334-AHRA or online
at: http://www.ahraonline.org/Resources/Products/Default.asp

AHRA UPDATED
SURVEYS

L

L
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AHRA President-Elect Nominee:
Reason for Nomination:

AHRA Director-at Large Nominee:
Reason for Nomination:

AHRA Education Foundation Director Nominee:
Reason for Nomination:

Submitted by:
E-mail:

NOMINATE THE 2007-08 AHRA AND AHRA
The AHRA Nominations Committee is currently seek-
ing candidates to represent the membership and the
profession on the AHRA Board of Directors and the
AHRA Education Foundation Board of Directors.
Nominations will be received until January 5, 2007.
AHRA Board nominees will fill out information forms,
and the selected slate of candidates will be presented
to the membership for voting. Voting will occur online
at www.ahraonline.org. AHRA Education Foundation
Nominees will fill out information forms, and the
selected slate of candidates will be presented to the
AHRA Board of Directors and/or the AHRA Education
Foundation Class I and Class II Directors for voting.
New board members will be installed at AHRA’s
Annual Meeting and Exposition in July 2007.

AHRA Board of Directors Responsibilities:

Board members provide governance for the organiza-
tion. They are responsible for directing, evaluating
and monitoring the association’s accomplishments. In
addition, Board members guide the performance of

AHRA’s management organization, committees and
task forces. The AHRA Board of Directors provides
strategic vision for the organization as well as
approves an annual budget. Board members will
attend scheduled meetings; provide financial, ethical
and association oversight; and recommend changes
to AHRA bylaws, policies and procedures.

AHRA President-Elect

This office represents a 3-year progressive volunteer
commitment to AHRA as president-elect, president,
and past president. In the absence of the president,
the president-elect shall perform the duties of presi-
dent. The president-elect prepares to lead the associa-
tion as the AHRA president and chief executive officer.
As president and past president, this individual also
represents the association on the AHRA Education
Foundation Board. 

AHRA Directors-at-Large

Directors serve a 3-year term of office. No Director

may serve more than 2 consecutive, 3-year terms
with the exception of a director who runs for the
office of president-elect. 

AHRA Education Foundation Board of Directors
Responsibilities:

Foundation directors provide governance to the AHRA
Education Foundation.  They are responsible for the
evaluation and monitoring of the foundation’s per-
formance, oversight and use of funds and fundraising.
Their oversight and foresight provide for the long-term
value of the foundation.  They ensure the highest and
best use of available capital and resources consistent
with the philanthropic mission of the foundation.
They provide strategic vision and direction while moni-
toring performance.

AHRA Education Foundation Class II or Class III
Director

Directors serve a 3-year term of office. No director
may serve more than 2 consecutive, 3-year terms.

EDUCATION FOUNDATION BOARD OF DIRECTORS

I recommend the following AHRA members for consideration as candidates for the 2007-2008 AHRA Board of Directors
and/or the 2007-2008 AHRA Education Foundation Board of Directors. 

Please include a brief summary as to why you feel your nominee will be an asset to the Board of Directors.
(Copy for additional nominations. Nominations must be received by January 5, 2007.  Mail or fax to: AHRA, 490-B Boston Post Road, Suite 101,

Sudbury, MA 01776; fax: 978-443-8046; or submit online at www.ahraonline.org)

L
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SHARE YOUR STORY
Did you recently go through a PACS implementation, develop a
management plan, assist with a human resource issue, or come up
with a new or innovative way to do your job? Or, did you find an
interesting way to deal with a challenging situation or implement
a plan? 
If so, would you be interested in sharing your experiences with the
AHRA membership?   
Articles in Link feature real-life member experiences. 
If you would like more information about writing an article, please
email link@ahraonline.org or contact Karen Guy-Dyer at AHRA at
(800) 334-AHRA or (978) 443-7591. 
Your colleagues are interested in hearing and learning from you
and your experiences. L

JOB
OPPORTUNITIES



25December 2006opportunities

11p

VOL

JOB OPPORTUNITIES

Premier Inc., the largest GPO is looking for a person with a strong Imaging product background to lead our contract and negotiations efforts in our Charlotte, NC office.
Lead and manage the development and maintenance of the Imaging contracting portfolio for the Contracting Administration organization. In particular, this position will
be responsible for the overall Imaging portfolio from contract execution to expiration. Additional responsibilities will include the implementation of standards and stan-
dard processes designed to support contracting for all of the lines of business.  Specific activities: Standardize contracting process across all LOB’s, including regular busi-
ness line reviews and contract uptake, establish policies/procedures for contracting process, establishing tracking and scanning of all contracting, develop and maintain
contract calendar, assist LOB’s in ensuring that the terms and conditions of all contracts are adhered to, standardize subcommittee structure and establish guidelines and
bylaws for committee operations.  Interface with business partners and owners of Premier, where appropriate.
OOVVEERRAALLLL  RReessppoonnssiibbiilliittiieess  iinncclluuddee::  

Manage Premier’s Diagnostic Imaging and Radiation Oncology contract portfolios (total estimated annual sales volume of $1,500,000,000 and $39,000,000 in revenue.) 
Responsible for forecasting contract revenue on a monthly basis with 1.5% accuracy tolerance. 
Continuously monitor contract performance and uptake, and proactively work with suppliers and the Premier field force to increase contract uptake and penetration. 
Update products and pricing through contract amendment processes. 
Maintain supplier relationships through quarterly and ongoing business line review process. 
Respond to inquiries from field and members regarding contract implementation. 
Act as contract management representative on various sourcing projects. 
Responsible for three direct reports, including, employee training, development and contract portfolios. 

EExxppeerriieennccee  rreeqquuiirreedd::  
College Degree required, Masters Degree preferred 
10+ years of experience in contract negotiations and contract management 
Radiology/Imaging Health Care experience, financial acumen and supplier/customer relationship experience are requirements for this role. 
Excellent verbal and written communication skills 
Understanding of GPO Business Model 
Ability to understand and interpret legal contacts 
Process Improvement Philosophy and Approach 
Self- Directed 
Proficiency in the use of word processing, spreadsheet, and database programs 

PPlleeaassee  ffoorrwwaarrdd  rreessuummee  ttoo:  alexa_crenshaw@premierinc.com or call Alexa Crenshaw at 704-733-5583 
Alexa Crenshaw, Human Resources, Premier Inc.; 2320 Cascade Pointe Blvd.; Charlotte, NC 28208 - Website:  www.premierinc.com 

PREMIER, INC.: DIRECTOR OF IMAGING CONTRACTING
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Upcoming AHRA Events

AAHHRRAA  CCooddiinngg  SSeemmiinnaarrss
Modesto, Ft. Lauderdale, Nashville,
New York
February / March 2007

CCRRAA EExxaamm
(application due January 29, 2007)
March 10, 2007

AAHHRRAA  SSpprriinngg  CCoonnffeerreennccee
Phoenix, Arizona
April 25-27, 2007

AAHHRRAA  AAnnnnuuaall  MMeeeettiinngg  && EExxppoossiittiioonn
Orlando, FL
July 8-12, 2007

OPPORTUNITIES

Radiology Directors / Managers
Interim employment is now a career
option! Attractive management
opportunities exist nationwide. If you
would accept a short-term assign-

ment, send resume and the names, addresses and
phone numbers of four professional references to: the
Nielsen Healthcare Group, Dept I, 20 Allen Ave, Suite
330, St Louis, MO 63119 or fax to 314.984.0820 or
email to nhcg@primary.net No Fees.

490-B Boston Post Road
Suite 101
Sudbury, MA 01776

Director of Radiology
Be Inspired! Experience a career at New Mexico’s
only Planetree Affiliate hospital. Our working environ-
ment is like nothing you have ever experienced.

Gila Regional Medical Center seeks a Director of
Radiology to lead this state-of-the-art imaging depart-
ment located in SW New Mexico in the beautiful Gila
Mountains.

The Radiology Director will work collaboratively with
the Medical Director and the staff to optimize servic-
es. S/he must have strong business development
skills, commitment and a history of effective leader-
ship, contract negotiations, and business develop-
ment. The Radiology Director leads a department of
40 employees in General Radiology/Fluoroscopy,
MRI, CT, Mammography, Ultrasound, Nuclear
Medicine, RIS/PACS and ECHO. This individual plays
a key role in the management and strategic direction
of the Medical Imaging department by providing 

clinical leadership and staff development, to include
motivating, coaching and mentoring. If you are
searching for a dynamic department that emphasizes
excellence in performance and career advancement,
we invite you to explore the possibility of joining our
Medical Imaging leadership team.

A Bachelor’s Degree, technical license, 5 years of
leadership experience in medical imaging are
required. A Master's Degree is strongly preferred.
Experience would include CPT coding, RIS/PACS,
maintaining client relationships, contracting, and regu-
latory compliance. Excellent verbal, written and orga-
nizational skills are required. Must have demonstrated
leadership capabilities, information systems experi-
ence and strong PC skills.

Relocation, excellent salary and compensation package
are provided. Interested candidates should contact:

Human Resources Dept. 538.4076  hr@grmc.org


