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REGISTER TODAY FOR
AHRA’s ANNUAL MEETING
It’s just around the corner: AHRA’s 2007 Annual Meeting and Exposition begins July 8 in
Orlando, FL, and runs through July 12. Don’t miss your opportunity to be inspired by moti-
vational speakers, learn real-world information and techniques from more than 75 educa-
tional sessions, earn CE credits, meet with more than 180 reputable vendors, network with
peers and socialize with your AHRA friends.

The AHRA Annual Meeting and Exposition isn’t your average convention. It brings together
more than 1,000 medical imaging leaders from across the U.S. and around the world.
Whether you’re a first-time attendee who has registered for the Basic Management Skills
Program or a “seasoned” member who regularly takes part in AHRA educational events,
the AHRA Annual Meeting and Exposition provides information and value.

KKeeyynnoottee  SSppeeaakkeerrss

The breadth of subject matter addressed in this year’s Annual Meeting and Exposition is evi-
dent in the keynote speakers’ topics:

• Grand Opening Ceremony, Monday, July 9—Frank J. Lexa, MD, “21st Century 
Challenges to Diagnostic Imaging.”

• Keynote Session, Tuesday, July 10—July Carter, “Healthcare Humor—‘Laughter: It 
Really Is the Best Medicine.’”

• Keynote and Awards Ceremony, Wednesday, July 11—Fred Lee, “Learning From 
Disney—Where It’s Not About Service or Satisfaction.”

• Closing Luncheon, Thursday, July 12—Scott Friedman, “The Best Way to Predict the 
Future Is to Create It.”

All attendees are invited—and encouraged—to take part in these general sessions and
the closing luncheon.

SSppeecciiaall  EEvveennttss

AHRA’s Annual Meeting provides much more than high-quality speakers and educational sessions:

• AHRA Education Foundation Gold Tournament, Sunday, July 8—The Imaging Classic 
raises funds for a very worthy cause.

• President’s Reception, Sunday, July 8—Join Jay Mazurowski in kicking off 
the 35th Annual Meeting and Expostion.

• Welcome Breakfast for New Members and First-Time Attendees, Monday, 
July 9—Get tips on how to make the most of your Annual Meeting 

continued on page 5
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Greetings! Well it’s May and the dogwoods are barking,
the jack-in-the-boxes are jumping and the violets are…
well… bluish purple. Here in the northeast, the wild 
flowers are blooming, the trees and grass have turned
green, basements have flooded (mine) and we are deep
into the spring season.

Our recent spring conference in Phoenix was tremendously
successful and I extend the sincerest of thanks and 
appreciation to Siemens for all of their support in making
this a great conference. To those who attended, we’re very
interested in hearing your feedback on our new conference
format. Please feel free to contact the AHRA office at 
800-334-2472 or www.ahraonline.org (click About
AHRA/Contact Us). Also, please look for an on-line 
post-conference survey.

As we speak, there are many great things in the works. We’re preparing an

outstanding program for our 35th Annual Meeting, which will be held in Orlando

on July 8-12, 2007. Our Certified Radiology Administrator program (CRA) 
continues to grow and I am pleased to report that there are now over 600 
imaging management professionals who have earned this exclusive designation.
Our second in a series of textbooks designed specifically for imaging managers is
slated for release later this year. Communications and Information Management in
Radiology will soon join our popular Financial Management in Radiology textbook.
Three others will follow this second text within the next 18 months.

But perhaps the most exciting development has been the creation of the 
AHRA Imaging Leadership Institute. Our Leadership Institute is a comprehensive
education and professional development program for imaging management 
professionals at all stages of their careers. A major focus of the curriculum will be
on financial and business management and executive leadership development. In
surveying our members we have found that it is important to have access to more
education in these non-clinical areas. We recently conducted an independent 
survey of the industry and found that vendors agreed that while most imaging
managers had excellent clinical backgrounds, many would benefit from having 
a better understanding of business principals such as work flow efficiencies and
return on investment.

To ensure that opportunities are available for all skill levels, the Imaging
Leadership Institute is structured on three levels: Basic, Advanced and Executive.
We’ve already presented our Basic Management Skills program during our Annual
Meeting last year and most recently at our Spring Conference in Phoenix. Both
programs were sold out! Our first Advanced program was also offered at our
Spring Conference and we had an excellent program designed around the theme
of “Optimizing Clinical Workflow Through Technology”. Our Fall Conference being
held in October in Savannah, GA will also have Advanced and Basic tracks and we
will be working with corporate partners to present other programs and workshops
throughout the year. The Executive track is currently a “work in progress” and we
expect to have more information in the coming months. An online component for
the Institute is also being developed which, we think, will prove to be a powerful
resource for AHRA members.

Our Foundation Partnership Initiative (FPI) is much of the driving force behind the
Leadership Institute. We believe that AHRA members and our industry partners
share a mutual goal to improve healthcare and to provide the highest level of
patient care and service. Moreover, we recognize that our corporate partners not

only have the financial resources required to develop the Leadership Institute but,
more importantly, they have the know-how, financial acumen, market research
and knowledge that our members need. To that end, the FPI will be key to the
continued success of the Leadership Institute. Without support and collaboration
from industry experts, critical elements of the Institute’s outreach would be incom-
plete. The goal of this effort is to build tailored, mutually beneficial partnerships.
This landmark initiative will position the AHRA to meet the educational needs of
our members, fund critical research, and develop new avenues for disseminating
knowledge.

I hope all is well in your corner of the imaging world. In the spirit of May – Happy
May Day, Cinco De Mayo, Mother’s Day, Memorial Day, (and any other May
Holiday or special date I may have missed) to all. Remember to mark your calen-
dars for July 8-12; the annual meeting will be here before you know it! 

Until next month, take care.
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HEADLINE HEADLINE
By Jay Mazurowski, CRA, FAHRA, 2006-2007 AHRA President

Jay P. Mazurowski, 
CRA, FAHRA

Director Radiology
Concord Hospital
250 Pleasant St
Concord, NH 03301-2598
P · (603) 230-7279
F · (603) 228-7353
jmazurow@crhc.org

Perhaps the most exciting development has been the creation of the 

AHRA Imaging Leadership Institute. 
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ABOUT LINK
Debra L. Murphy
Editor

Jay Mazurowski, CRA, FAHRA;
Terry Dowd, CRA, FAHRA; 
Winnie Grieshaber, CRA;
Contributing WritersAHRA Link is produced monthly by the

American Healthcare Radiology
Administrators.

AHRA MISSION STATEMENT
The American Healthcare Radiology Administrators is a resource and catalyst for
development of professional leadership in imaging sciences.

AHRA BOARD OF DIRECTORS

Contributions and comments welcome. Send address changes and all correspondence to AHRA Link, 490 Boston
Post Road, Suite 101, Sudbury, MA 01776 or e-mail Link@ahraonline.org. Reach us by phone (800) 334-2472
or (978) 443-7591; fax (978) 443-8046. Visit us on the web at www.ahraonline.org. © 2007 by AHRA. May
not be reproduced in part or whole without written consent from AHRA.

Publication in Link does not constitute an endorsement of any product, service, or material referred to, nor does

publication of an advertisement represent the viewpoints of the author and are not necessarily those of the AHRA.

2006-7
Jay P. Mazurowski, CRA, FAHRA
President
(603) 227-7000 x7279
jmazurow@crhc.org

Jeffrey A. Palmucci, CRA
President -Elect
(414) 266-2725
jpalmucci@cwh.org

Lynn A. McVey
Past-President
(973) 668-7467
LMcVey@pbih.org

Penny M. Olivi, CRA, FAHRA
Finance Director
(410) 328-2872
polivi@umm.edu

Deborah Clark
(716) 898-3453
dclark@ecmc.edu

Stephen D. Clevenger, CRA, FAHRA
(615) 396-4590
Steve.Clevenger@mtmc.org

Hazel Hacker, FAHRA
(732) 632-1655
hazelhack@aol.com

Kevin Hendrickson, CRA, MBA
(502) 893-1196
jkevinhen@aol.com

Debra A. Lopez, CRA, FAHRA
(408) 885-6372
deb.lopez@hhs.co.
santa-clara.CA.US

Joan Oakley, FAHRA
(510) 861-3006
oakleyj@sutterhealth.org

Carlos E. Vasquez, CRA
(317) 962-5188
cvasquez@clarian.org

Michelle M. Wall, CRA, MS
(732) 745-8600 x8610
mwall@saintpetersuh.com

Ed Yoder
(863) 293-1121 x1967
ed.yoder@mfms.com

EVENTS 07
Critical Success Factors in Workforce Development
May 17, 2007 / 1:00 PM–2:30 PM Eastern

Why PACS Does Not Always Deliver Promised
Productivity...And How To Make It Happen
June 21, 2007 / 1:00 PM–2:00 PM Eastern

Can You Justify a Dedicated Radiology Coding/
Reimbursement Specialist for Your Organization?
August 16, 2007 / 1:00 PM–2:30 PM Eastern

Log on to www.ahraonline.org for details.

AHRA Audio Web Conferences
AHRA conferences are economical and convenient!

To register for any AHRA conference,
www.ahraonline.org or call (800) 334-AHRA or (978) 443-7591

For other information on conference details,
call (703) 964-1240

Exhibits: Colleen Campbell, x16
Speakers: Jennifer Leo, x 21

Conference Logistics: Linda Hachero, x13

AHRA 2007 Annual Meeting
& Exposition
July 8-12, 2007 – Orlando, FL
Session Desription and Registration Information
can be found online at www.ahraonline.org.
Register now to attend the preeminent 

educational conference for medical imaging administrators.
Log on to www.ahraonline.org for details.

Upcoming CRA Exams
CRA Examination: July 8, 2007
Application deadline: May 21, 2007

CRA Examination: November 9, 2007
Application deadline: September 28, 2007

AHRA Fall Conference
October 10-11, 2007 – Savannah, GA
Log on to www.ahraonline.org for details.

May 2007

BBrrooaaddlleeyy SScchhoollaarrsshhiipp::  Application Due May 4

OOssbboorrnn  SScchhoollaarrsshhiipp::  Application Due (Annual Meeting) May 4

AAHHRRAA BBooaarrdd  EElleeccttiioonnss::  May 9-June 8 9 (online)

AAnnnnuuaall  MMeeeettiinngg::  July 8-12 (Orlando, FL)

FFaallll  CCoonnffeerreennccee::  October 10-11 (Savannah, GA)

Log on to www.ahraonline.org for program updates, 
application/nomination requirements, and additional program details.

2007 REMINDERS
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experience. Important note: You must indicate that you are a new member 
and/or that this is your first AHRA Annual Meeting when you register (check 
the box on the registration form). This ensures that the proper accommoda
tions will be available for this event.

• AHRAEF Silent Auction—This week-long event also raises fund for the 
Education Foundation. Be sure to stop by, place a bid and support the 
Foundation.

BBaassiicc  MMaannaaggeemmeenntt  SSkkiillllss  PPrrooggrraamm

The AHRA Leadership Institute will again present its Basic Management Skills
Program in conjunction with the Annual Meeting. This program is open to new 
and aspiring managers and supervisors, and features comprehensive course 
schedule. The five-day program provides sessions on human resource management,
communications, operations management, asset management, finance and 
budgeting. Basic Management Skills Program attendees have access to all AHRA
Annual Meeting general sessions, exhibit hall opportunities and social events.
However, breakout sessions are limited to the Basic Management Skills Program
track.
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REGISTER TODAY FOR
AHRA’s ANNUAL MEETING

EExxhhiibbiitt  HHaallll

More than 180 vendors will be on hand during the Exposition, which will be held
11:00 am – 2:30 pm Monday, July 9, Tuesday, July 10, and Wednesday, July
11. Be sure to stop by, learn about our exhibitors’ products and services, and
thank them for their support. AHRA members are key decision makers—something
these exhibitors recognize and value.

““EEaarrllyy  BBiirrdd””  RReeggiissttrraattiioonn  EEnnddss  JJuunnee  88

Time is running out on the early registration discount. Make sure you register by
Friday, June 8, to save more on the year’s premier education conference for med-
ical imaging management.

To register with a credit card, log on the www.ahraonline.org and select the link on
the home page. You may also fax your registration form (with credit card informa-
tion) to (978) 443-8046, or register over the phone at (800) 334-2472.

To register by check, mail you completed form and payment to: AHRA Annual
Meeting, 490-B Boston Post Road, Suite 101, Sudbury, MA 01776.

We look forward to seeing you in Orlando! L

BYLAWS CHANGE TO BE PRESENTED
AT 2007 ANNUAL MEETING
At its March 24, 2007, meeting, the AHRA Board of Directors approved a motion
that sends a recommended Bylaws change to the AHRA membership.

This change addresses a modification of the Executive Committee description in
Article V – Board of Directors. The change in language more accurately depicts
that Executive Committee’s makeup (see sidebar).

The Executive Committee’s role is in no way changed.

In accordance with Article VIII – Amendments, the change will be presented to
the quorum of members present at the 2007 Annual Meeting and Exposition in
Orlando. Two thirds of this quorum must approve the change for it to take effect.

Any questions regarding this change to the AHRA Bylaws should be sent to Ed
Cronin, AHRA Executive Director, at (978) 443-7591 or
ecronin@ahraonline.org.

EExxeeccuuttiivvee  CCoommmmiitttteeee

There shall be an Executive Committee consisting of the President, Finance
Director, President-Elect, Executive Director, and two directors appointed by the
Board. and two directors-at-large, elected by the Directors-at-large.

The Executive Committee may act for the Board of Directors pursuant to delega-
tion of authority by the Board of Directors and shall be responsible for the day-
to-day operations of the Association, in accordance with policy established by
the Board of Directors.

A majority of the voting members of the Executive Committee shall constitute a
quorum. The President or any two members of the Executive Committee may
call such meetings of the Executive Committee as the business of the
Association may require.

L

continued from page 1
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CCaannddiiddaattee  SSttaatteemmeenntt:: I feel that I bring three key things to the table for the AHRA, should I be elected to
this position. First is my AHRA leadership experience. I have been a Director on the Board; I am currently
the Finance Director; I have been a speaker, a columnist and a writer; I am a CRA and an FAHRA. Second is
my work experience. I have been in jobs that represent the majority of our membership. I have worked as
a radiology administrator in a community hospital, in a for-profit imaging center and in an academic medical
center. I have experienced the different concerns and issues of our membership firsthand throughout my
career. Third, I believe in the educational mission of the AHRA. My undergraduate degree is in adult educa-
tion. I am a CRA and fully supportive of that advanced credential. I support, conceptually, financially and as
a presenter, the Leadership Institute and the work of the Foundation to bring high quality education to the
membership.

Penny Olivi, CRA, FAHRA
Senior Administrator, Department of 
Radiology

University of Maryland Medical Center
22 S Greene St # RM # N2W78A
Baltimore, MD 21201-1590
P · (410) 328-2872
F · (410) 328-0641
polivi@umm.edu

CCaannddiiddaattee  SSttaatteemmeenntt:: The founding leaders had a vision they sacrificed personal time and staff to. Leaders
that followed enjoyed the fruits of those sacrifices through the welcomed help of AHRA support staff.
Current board members enjoy the benefits of the work of recent leaders in the form of a Strategic Plan,
which serves as a map for the future of the organization. Having the opportunity to serve as a link in this
chain of leaders is a great honor.

The asset I cherish most is the relationships built over my years of involvement. Fostering continued 
camaraderie and encouraging volunteerism would be a part of my leadership. I’ve learned becoming
involved in a personal way strengthened my commitment to the organization. 

I am determined to stay focused on keeping the AHRA financially strong, striving to foster partnerships with
other organizations and producing educational programs and products that are relevant to the members.

Hazel C. Hacker, FAHRA
Business Manager
Edison Imaging Associates, P.A.
60 James St
Edison, NJ 08820
P · (732) 632-1655
F · (732) 906-4951
hazelhack@aol.com

AHRA Candidates for 2007 President-Elect/2008 President (in alphabetical order)

Elections for the AHRA Board of Directors and President-Elect will be conducted online at www.ahraonline.org from May 9 to June 8. Here are the candidates for election.
For complete candidate statements, candidate goals for AHRA, work experience and leadership experience, log on to www.ahraonline.org. Cast your ballot!

CANDIDATES:
AHRA BOARD OF DIRECTORS

AHRA Board of Directors Candidates (in alphabetical order)

CCaannddiiddaattee  SSttaatteemmeenntt::  Radiology Managers’ responsibilities have drastically changed over the past 27 years, since first becoming a
Radiologic Technologist. AHRA is doing its part to assist leaders and future leaders in our fast growing and ever changing world of imaging.

I am proud to have been a part of the Leadership Institute. Developing the future leaders in Radiology is an important part of AHRA’s mission.

Becoming a CRA is something I strive for. I am attending classes and will soon become a CRA, wearing my pin proudly and slapping
my coin in harmony with others. 

My new responsibilities, as an Assistant Director of Imaging in a level I Trauma Center, have been challenging. I’ve mastered the
Operational and Human Resource aspect of Imaging and have been developing my skills on the financial side, learning budgets and
assessing Capital purchases. I am an active member in many Hospital and Regional committees as well as the AHRA financial committee.

I will continue to support the goals set forth by the AHRA. I would be honored to serve another term as a member of your Board of
Directors. I understand the needs of AHRA members and I will continue to be your voice.

Debbie Clark
Assistant Director of Imaging
Services

Erie County Medical Center
Buffalo, NY
Candidate for re-election

L
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David R. Fox, CRA, MBA
Director of Radiology
Baptist Health – Little Rock
Little Rock, AR

CCaannddiiddaattee  SSttaatteemmeenntt:: As the Director of Radiology for Baptist Health – Little Rock, I am accountable for a variety of responsibilities,
including directing and overseeing the organization’s strategic planning for Imaging services. I’ve had the great fortune in my career to
work and interact with staff, executives, physicians, community leaders, and those close to me personally—and from each of them I
have learned that it is our humanity that leads us to healthcare, where we experience great rewards and, occasionally, significant chal-
lenges. By holding firm to our purpose of improving the lives of others because of our common identity as humans, we take part in
some of the most purposeful and worthwhile work to humanity. My membership within AHRA has provided me not only exposure to a
wealth of educational and networking opportunities, but also terrific career guidance and standards for being a healthcare professional.
The CRA credential is one example of these standards. I am proud to be a part of an organization whose Code of Ethics is fundamen-
tally entrenched in its endeavors—and adhering to the Code and achieving such standards is fostered and recognized. Simply, I’m
prepared to proudly represent and serve the membership, if elected to the BOD by my peers.

CCaannddiiddaattee  SSttaatteemmeenntt:: I am honored to be nominated for this important position serving the organization’s professionals. I have been a
member of AHRA since 1976 and served previously on the Western Region and National Boards in various capacities. What a great
organization! I bring to you many years of experience as a Radiology Administrator and experience with the leadership of AHRA. I will
use these years of experience, with the other leaders of the organization, to promote successful endeavors utilizing my strengths and
energy. My goals are to serve the membership to promote continuing educational opportunities, financial performance, membership
networking and partnerships with other organizations and individuals. It would be a pleasure to represent the AHRA constituency in this
capacity.

E. James (Jim) Grosskopf,
CRA, FAHRA

Administrative Director, Department 
of Diagnostic Imaging, Respiratory
Care, Pulmonary Function &
Sleep Labs

Children’s Hospital & Research 
Center

Oakland, CA

CCaannddiiddaattee  SSttaatteemmeenntt:: Our organization has seen change in so many different ways. From our humble beginnings as the American
Hospital Radiology Administrators, we recognized the need to place a higher premium on education and professionalism as we transi-
tioned from being “chief technicians” to administrators of small business units. As we continue to grow and evolve, initiatives such as
the CRA program and the Leadership Initiative have been proven successes as we continue to set the bar for education and leadership
in our field. Now, as we urge a new generation of leaders into the field to take the place of administrators approaching the sunset of
their careers, we reach a critical impasse where bridge bridging between these groups to share information and strategy is ever so
important. How do we continue to grow in this changing format? How do we foster strategic partnerships with vendors and others to
help spread our story? How can we employ other successful ventures like our Partners-in-Learning program to tie in with the Leadership
Institute? How do we continue to market the CRA to healthcare leadership? And how do we make it relevant to all who wish to step
to the next level and lead? These are the challenges that I feel uniquely qualified to address as a member of your Board of Directors.

Richard A. Lewis, CRA
Principal Consultant
Phoenix Imaging Consultants, LLC
Orlando, CA
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Debra A. Lopez, CRA, FAHRA
Director, Diagnostic Imaging
Santa Clara Valley Medical Center
San Jose, CA
Candidate for reelection

CCaannddiiddaattee  SSttaatteemmeenntt:: Twenty-one years ago I moved from my supervisory position to my current position as Director with little 
direction and no mentor within my facility. I joined the AHRA, and my colleagues became my mentors…

My facility is a busy County/Academic Medical Center. My experience includes planning several new clinics, teaching x-ray technology
as a part-time college instructor, working in a multi-cultural and union environment, and planning a filmless department. Recently I
have had the opportunity to work with State officials on improving the imaging services in the CA State prison healthcare system. I
try to view problems from all perspectives and resolve conflicts in a way that maintains the self-confidence and self-esteem of others.
Our imaging dept. continues to grow in both numbers and complexity. At the same time, like other Imaging Managers, I struggle with
decreasing reimbursement and increasing regulations. This is when belonging to AHRA is so helpful. I can turn to my colleagues and
take advantage of their knowledge and experience by chatting with them on the list-serve, accessing information in current and past
issues of Link or Radiology Management, and utilizing various surveys conducted and published by AHRA. As a Board member, I will
work to make these tools even more beneficial to the membership.

During my first term on the AHRA Board there was a great deal of change within the organization. We successfully recruited a new
Executive Director who is building a solid team in the central office. We developed a Radiology Leadership Institute designed for tech-
nologists, supervisors, and new managers wanting to learn more about imaging management. The first series of classes was held at
our last annual meeting. We sought and received grants from several vendor partners to help fund this new program, and continue to
add to this sponsorship. Work is underway to expand the Leadership Institute by adding advanced programs to the series. I would like
to help make this happen.

I appreciated the opportunity to serve you for a first term, and would like to serve a second term to continue the work that has been
started. I am extremely proud of our profession, and will work hard as your representative to make sure AHRA continues to be the
premier source of information for Imaging leaders.

CCaannddiiddaattee  SSttaatteemmeenntt:: My fellow members have enriched my professional and personal life through their generous sharing of knowl-
edge and a willingness to provide an empathetic shoulder when needed. I would like to serve as an energetic member of the Board of
Directors, looking forward to this opportunity as a way to inspire others by offering back partial repayment for the invaluable assis-
tance the members of AHRA have afforded me throughout my career.

Meeting the challenges of our perpetually evolving healthcare environment requires all healthcare professionals to continually increase
their knowledge and improve their talents. As a board member, I would be dedicated to an expansion of knowledge and the enrich-
ment of our profession.

John Marshall, CRA, RCC, 
RT(R)

Radiology and Interventional Vascular
Prospective Payment Coordinator

Sarasota Memorial Healthcare System
Sarasota, FL

CCaannddiiddaattee  SSttaatteemmeenntt:: My contributions would include being a resource and a catalyst for the development of professional leadership in
Radiology. We need to be developing strategies to aid in the success of our members in our profession. I feel it is important to be
innovative with our structure, so that we are able to help guide our organization through and sustain success in our ever-challenging
healthcare environment.

Ihave the opportunity and support to bring forth to our membership, world-class experience and resources. In our challenging financial
world, we are constantly competing for resources. I will bring my knowledge and experience of quality, Lean healthcare, and innova-
tion to the board for our future needs in administration.

The key to success for the AHRA is listening to the voice of our members, to help meet your needs and develop tools to help you with
your daily challenges.

As a member of the Board of Directors, I will assure that your visions and those of the leaders before me will provide continued
growth and professional satisfaction.

Bonni Standley, CRA
Radiology Director
Mayo Clinic Rochester, Minnesota
Rochester, MN
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The AHRA Education Foundation will once again be sponsoring its 2007 Silent
Auction in conjunction with AHRA’s Annual Meeting and Exposition Orlando, FL,
July 8-12, 2007. Funds raised though the Silent Auction by the AHRA Education
Foundation support its scholarship programs, educational activities, the
Leadership Institute, the dues waiver program for AHRA members as well as
other activities.

Electronic items (e.g., digital cameras, PDAs, iPODS, portable CD players, DVD
players) are always popular with bidders. Gift certificates, sports items, clothing
(e.g. golf/polo shirts, jackets) are frequently sought after.  And as you might
imagine, any item related to radiology (e.g. stamps, clothing, artwork, movies)
receives lots of interest.  Or showcase your creative talent by donating a hand-
crafted item to the Silent Auction and we will offer it in the new “Special Member
Section.” If you prefer, make a cash donation and we will purchase item(s) in
your name

If you are interested in donating an item to the auction, please log on to
www.ahraonline.org for details. You will shortly be receiving a donation letter via
email.

Your contribution to the AHRA Education Foundation is tax deductible to the extent
the law allows.

Thank you for your support of the AHRA Education Foundation’s 2007 Silent
Auction! We are looking forward to seeing you at the annual meeting in Orlando!

Terry Dowd Winnie Grieshaber
2007 Silent Auction Co-Chair 2007 Silent Auction Co-Chair
Tel: (480) 981-4576 Tel: (931) 685-5408
E-mail: terry.dowd@bannerhealth.com E-mail: winnie_grieshaber@chs.net
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Plan now to take the Certified Radiology Administrator (CRA)
exam at the AHRA Annual Meeting in Orlando FL. Join the dis-
tinguished and growing ranks of peers who have chosen to
attain this high level of excellence. Have your skills and capa-
bilities as a radiology administrator readily recognized by
employers and colleagues.

Each year, the CRA exam is administered during the AHRA Annual Meeting and
Exposition. This year’s paper-and-pencil exam will be held July 8 from 8:30 AM

to 12:30 PM.

The exam consists of 185 questions based on 5 management domains: human
resource management, asset resource management, fiscal management, opera-
tions management and communication and information management. Eligibility is
based on a point system with 7 points needed to sit for the exam. Points are
earned through education, experience and credentials.

The deadline for the AHRA to receive your application is MMaayy  2211,,  22000077 and the
application can be found at www.ahraonline.org/CRA/TakingExam.asp.

The deadline is right around the corner—get your application in today!

2007 IMAGING CLASSIC
TEES OFF JULY 8

The 2007 AHRA Education Foundation Imaging
Classic will be held on Sunday, July 8, 2007
at the Celebration Golf Club in Orlando,
Florida.  The Imaging Classic provides
resources to enable the AHRA Education
Foundation to assist radiology administrators
with educational opportunities through scholar-

ships, awards, and research and education programs.

For details and to register please log on to www.ahraonline.org.

NEXT CRA EXAM:
JULY 8 IN ORLANDO, FL

SILENT AUCTION PROCEEDS
BENEFIT AHRAEF PROGRAMS

L

L
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FREE ONLINE JOB BOARD www.locumtenens.com/link
888.223.7950 RADIOLOGY RECRUITING SPECIALIST

put the

PRESSURE

—Lee Hackett
Golden Triangle
Radiology—Current client
of LocumTenens.com

on us

“
”

Our practice is unique, and
each radiologist that is sent
to us is excellent. We’ve used
other locum tenens agencies
before, but the service was
not comparable to that of
LocumTenens.com.

member talk & opportunities May 2007

FIVE REASONS
TO RENEW YOUR AHRA 
DUES ON TIME
1. You won’t miss a single issue of Radiology Management or Link.

2. You’ll stay up to date with the latest information on AHRA educational
programs.

3. You’ll retain uninterrupted access to the AHRA List Server and Online 
Membership Directory.

4. You’ll continue to get discounts on AHRA educational programs and 
products.

5. You won’t have to pay a membership reinstatement fee.

AHRA is seeking interested, energetic, enthusiastic members to volunteer on site
at this year’s Annual Meeting and Expostion, July 8-12 in Orlando, FL.

No experience is necessary. In fact, this is a great opportunity to work with and
get to know your fellow AHRA members. Here are a few areas where your help
is needed:

• Introduce a speaker and handout/collect CE cards at a session.

• Set up and staff the Silent Auction area.

• Write for Convention Daily.

For more information, log on to AHRA’s Web site—www.ahraonline.org/
ConfEd/AM2007/Volunteer.asp.

Thanks for your help!

CALLING ALL VOLUNTEERS!

JOB OPPORTUNITIES
Director Imaging Services

Our client is located in a medium sized southern city. It serves as the leading 
hospital in the area with 500+ beds and revenues of about $600 million per year.
It has five Center of Excellence including cancer, cardiovascular, neuroscience,
women and children, and behavioral health. A recent $18 million expansion pro-
gram includes a 3.0 Tesla MRI unit and new ICU and outpatient diagnostic space.
Responsibilities will include Radiology and Radiation Therapy. The new Director must
be someone who is both clinically and business savvy. Candidates should have a
Bachelors Degree in Radiologic Technology or Radiation Therapy Technology. The
candidate must also be eligible for a Mississippi license as a Registered Radiology
Technologist or a Radiation Therapy Technologist. The medical center is located 
within a 2-hour drive of several larger cities and the Gulf Coast. This is an excellent
opportunity for an excellent communicator, a strategic thinker, and a self-motivator
with an entrepreneurial bent.

MMaarrsshhaallll  LL..  PPoooollee
National Account Manager
DHR International
678-385-5005
678-385-5019 fax
mpoole@dhrinternational.com
http://www.dhrinternational.com/

est62735_link.qxd.qxp  4/26/2007  11:07 AM  Page 10
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JOB OPPORTUNITIES
Area Director of Operations of Radiology
Houston, TX

This AArreeaa  DDiirreeccttoorr  ooff  OOppeerraattiioonnss  ffoorr  RRaaddiioollooggyy  iiss  aa  ssttrraatteeggiicc  ppoossiittiioonn..  IItt  wwiillll  bbee
eemmppllooyyeedd  wwiitthh  tthhee  ttaasskk  ooff  oovveerrsseeeeiinngg,,  ooppttiimmiizziinngg,,  aanndd  ssttaannddaarrddiizziinngg  tteenn  ((1100))
RRaaddiioollooggyy  ““iinn--ppaattiieenntt””  RRaaddiioollooggyy  DDeeppaarrttmmeennttss..  Reporting to the Systems Executive
with a dotted line to each hospital COO, this incumbent will work with the current
department Directors, review all inpatient radiology departments, and report 
recommendations to standardize each in a way that will optimize profits and
streamline processes.

HHiigghhllyy  pprreeffeerr  aa  MMaasstteerrss  DDeeggrreeee. MMuusstt  hhaavvee  eexxppeerriieennccee  aass  aa  DDiirreeccttoorr  iinn  aa  llaarrggee  
hhoossppiittaall,,  pprreeffeerraabbllyy  aatt  lleeaasstt  770000  bbeeddss.. The ideal candidate has provided consulting
services for Radiology in-patient departments. 

To apply, please send your confidential resume to: SSaannddyy  SSwwaannnn,,  
ssaannddyy@@ssoolloommoonnsswwaannnn..ccoomm.

Our commitment to 
respond to those in need.

Administrative Director
Radiology 
St. Rita’s Medical Center, a progressive and growing 400+ bed regional referral center located
in West Central Ohio, is seeking a full-time Administrative Director to provide leadership to its
Radiology and Imaging Division. St. Rita’s is the region’s leader in diagnostic and therapeutic
radiology and imaging and includes a comprehensive service line with over 130 FTE’s
including Diagnostic, Vascular, Ultrasound, MRI, PET, CT, Special Procedures, Radiology
Support and Central Transport.    

Reporting to the Vice President, the Administrative Director is responsible for planning,
leading, organizing, evaluating and controlling all activities/operations for
Radiology and Imaging Services.  

Candidates must have a minimum of five (5) years progressive Radiology/Imaging
administrative experience including management of staff, payroll, budgets,
capital, annual business plans, marketing, physician relations and management
of supervisory/lead tech positions and have a Bachelor’s Degree (Masters Degree
is preferred). Requirements also include a strategic sense of the community's health care
delivery system, superior leadership abilities and strong interpersonal skills in dealing with
patients, staff, and physicians.

St. Rita’s offers a competitive salary, a flexible benefit program, and an opportunity for
professional growth and development. Candidates may apply via the internet at
www.stritas.org, or mail/fax/email resume and cover letter along with salary history to:

Employment Manager, 
St. Rita’s Medical Center, 730 W. Market Street, 
Lima, OH 45801 Fax:  (419) 226-9870 
Email: javantilburgh@health-partners.org

Equal Opportunity Employer

CompassionCompassion

Learn more about us and how you can 
advance your career by visiting us at stritas.org 

There when you need us –
for a more exciting challenge.

DIRECTOR OF IMAGING SERVICES
MILWAUKEE, WI

Advanced Healthcare is committed to providing a better quality of life
for our patients and employees. We offer outstanding resources and a 
progressive vision that will accommodate all your career interests.
Reporting to the SR. VP of Operations, the Director of Imaging Services
will be responsible for the quality, service, efficiency, and production of
Imaging services; Oversee Management of 12 Imaging sites and more than
150 employees; Evaluate new equipment and services; Suggest and help
implement customer service initiatives in quality and access improvement;
Develop Managerial staff; Negotiate with vendors from a strong technical
knowledge perspective; Prepare and manage annual budgets.
Qualifi cations include Bachelor’s degree in Business or related healthcare
fi eld, five to seven years job-related healthcare experience (Imaging strongly
preferred), including three to four years high volume general management
experience. Basic accounting skills (ability to understand profit and loss
statements, budgets, etc.) and strong analytical skills (proficient at developing
proformas and proposals) are essential. General knowledge of all Imaging
modalities and regulatory environment for Imaging services preferred.
In addition to competitive wages, our excellent benefits package also
includes a professional, team-oriented environment, EMR and other
cutting-edge technology, profit sharing, 401(k) with company match, Tuition
Reimbursement, CEUs and a Quality Work/Life balance.
For information, please contact Terry at tsardi@ah.com

Apply online: www.advancedhealthcare.jobs or
Attach resume: jobs@ah.com

EOE

w w w . a d v a n c e d h e a l t h c a r e . j o b s

The Opportunity

� 477-bed full service facility
� Located in the second largest city in Colorado!
� Nurse Manager is responsible for day-to-day 

operations of the nursing practice for both 
inpatient and outpatient radiology

� Oversight of 15 employees

Ideal Candidate

� BSN is required
� Knowledgeable in Radiology Nursing

There is no cost to you for our services. If you know of 
a friend who might be interested, please share this 
information with them.

Send me your resume, TODAY!

Enjoy 250 Days of Colorado 
SUNSHINE Every Year!!

Nurse Manager – Radiology

Please contact:

Judy Brockert
jbrockert@ctlrecruitment.com
Phone 866-334-1069  •  Fax 866-277-3441
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address services requested

490-B Boston Post Road
Suite 101
Sudbury, MA 01776

JOB
OPPORTUNITIES

Upcoming AHRA Events

CCrriittiiccaall  SSuucccceessss  FFaaccttoorrss  iinn  WWoorrkkffoorrccee
DDeevveellooppmmeenntt
May 17, 2007

CCaann  YYoouu  JJuussttiiffyy  aa  DDeeddiiccaatteedd  CCooddiinngg  //
RReeiimmbbuurrsseemmeenntt  SSppeecciiaalliisstt  ffoorr  YYoouurr
OOrrggaanniizzaattiioonn??
August 16, 2007

AAHHRRAA  AAnnnnuuaall  MMeeeettiinngg  aanndd  EExxppoossiittiioonn
July 8-12, 2007

AAHHRRAA FFaallll  CCoonnffeerreennccee  
October 10-11, 2007

Visit www.ahraonline.org for details

Radiology Directors / Managers
IInntteerriimm  eemmppllooyymmeenntt::  OOnnee  aassssiiggnnmmeenntt
oorr  aa  ccaarreeeerr!! Attractive management
opportunities exist nationwide. If you
would accept a short-term assignment,

send resume and the names, addresses and phone num-
bers of four professional references to: the Nielsen
Healthcare Group, 600 South Holmes Ave, Suite 2, 
St. Louis, MO 63122, or fax to 314.984.0820, or
email to nhcg@primary.net. No fees and no contract to
limit your opportunities.

SHARE YOUR STORY
Did you recently go through a PACS implementation, develop a management plan, assist with a human
resource issue, or come up with a new or innovative way to do your job? Or, did you find an interesting
way to deal with a challenging situation or implement a plan? If so, would you be interested in sharing your
experiences with the AHRA membership? Articles in Link feature real-life member experiences. 

If you would like more information about writing an article, please email link@ahraonline.org or contact
AHRA at (800) 334-AHRA or (978) 443-7591. Your colleagues are interested in hearing and learning from
you and your experiences.

May 2007
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